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Monthly Progress Report of Haryana Skill Development Mission

Name of the Mission Haryana Skill Development Mission (HSDM)

Name of the Skill Development and Industrial Training Department
Department

Registered under Haryana Registration & Regulation of Societies Act, 2012
Area of Operation Within various districts of Haryana

Schemes Covered SURYA, PMKVY 2.0, Saksham Yuva, Driver’s Training,

Centre of Excellence, Udyog Mitra, Finishing School,
Entrepreneurship Development Program, Recognition of
Prior Learning, SAMARTH
HSDM is determined to bring a U-turn in skill development sector of Haryana and is progressively
working towards meeting Mission target of skilling 58,051 youth during the FY 2019-20 through
its various schemes. The Skill Development Mission is not only targeting the training but also
ambitiously focusing on the placement of the trained youth by taking the benefit of the
demographic dividend. The placement is targeted both for Self and wage employment based
demand of the market and the sector specific Industries.
HSDM, Mission is actively adopting various innovative ideas and best practices under the
leadership and direction of Shri Devender Singh, IAS, ACS, SDIT & Vice-President-I, HSDM,
Haryana and Shri Raj Nehru, Mission Director, HSDM.
The Government of Haryana in its endeavour to promote employability and entrepreneurship of
its youth has been creating and continues to establish world class skill infrastructure in the State.

It is the State’s endeavour to put Haryana as a Skill Capital of the country over the next five years.

HSDM has set up a daily governance meeting to speed up the execution of deliverables.
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Scheme Wise Target and Progress of HSDM
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Progress Comparison 2017-18 v/s 2018-19 v/s 2019-20

Progress FY 2017-18 Progress FY 2018-19 Progress FY 2019-20
Physical Progress Physical Progress Physical Progress
SN Schemes TP _ TP TP
Empa Target | Trainees | Emp | Target | Enrolme Empane | Target Allocat
Allotted | Enrolled | anell | Allotted nt ed Enrolled
nelled . lled
ed Achieved
1 | SURYA 21 20400 2125 31 30000 24025 30 15000 13914 1674
2 | PMKVY 13 3750 - 53 35009 27486 40 3551 3551 2659
3 | Saksham Yuva - - - 6 40000 3860 9 7000 5000 296
4 | Driver Training - - - 12 5000 1350 9 3500 3500 1005
5 | COE 1 1000 - 1 1000 400 - - -
6 | Udyog Mitra - 1500 - -
7 | Finishing School - 500 - -
8 | EDP 1 10000 3000 3000
9 | RPL 1 2000 300 30
10 | SAMARTH - 15000 -
Total 35 25150 2125 103 | 111009 57121 90 58051 | 28995 8664
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Planned Target Allocation (FY 2019-20)

Scheme TA;:;';TZZ'Y' Aug-l:izuo 15 Sep'19 | Oct'19 | Nov'19 | Dec'19 | Jan'20 | Feb'20 | Mar'20 | Total
PMKVY 3551 2400 - - 1151 - - - - 3551
SURYA 15000 4740 | 5480 | - 2500 | 2280 - - - 15000
SAKSHAM 7000 5000 | 1000 | - 1000 - - - - 7000
DT 3500 3500 - - - - - - - 3500
Udyog Mitra 1500 - - - - 500 | 500 | 500 - 1500
Finishing School 500 - - - - - 200 300 - 500

EDP 10000 3000 - - 2000 | 2000 | 3000 | - - 10000
RPL 2000 300 | 1000 | - 700 - - - - 2000
SAMARTH 15000 - - - - 5000 | 5000 | 5000 - 15000
L‘:::' Training 58051 18940 | 7480 | © 7351 | 9780 | 8700 | 5800 0 58051

Month Wise Enrolment Progress Status (FY 2019-20)

Scheme Target | April | May | June July | August | September | October | November E::::;é d
Target Allocation | 58051 0 0 0 0 18940 7480 6387 9796 8664
SURYA 15000 | 61 130 130 403 26 43 276 605 1674
PMKVY 3551 | 1098 | 549 103 163 121 270 330 25 2659
Saksham Yuva 7000 - - - - 0 296 296
Driver Training 3500 93 - - - 118 153 281 267 1005
Udyog Mitra 1500 - - - - 0 0 0
Finishing School 500 - - - - 0 0 0
EDP 10000 - - - - 3000 0 3000
RPL 2000 - - - 30 0 0 30
SAMARTH 15000 - - - - 0 0 0
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Skilling Upskilling Reskilling of Youth & Assessment (SURYA)

Total Training Partner Empanelled 23

Active Training Partner 12

Active Training Centre 20

Total Target 45000
Total Trainees Enrolled 25699
Total Trained 24573
Total Trainees Assessed 17125
Total Trainees Certified 14121

Trainees Enrolled -November-19 605
Trained -November-19 55

Trainees Assessed in November-19 101

Trainees Certified in November-19 67

Pradhan Mantri Kaushal Vikash Yoina (PMKVY) CSSM

Total Training Partner Empanelled 47
Active Training Partner 10
Active Training Centre 20
Total Target 38560
Total Trainees Enrolled 30145
Total Trained 29401
Total Trainees Assessed 24683
Total Trainees Certified 21364
Trainees Enrolled in November-19 25
Trained -November-19 40
Trainees Assessed in November-19 10
Trainees Certified in November-19 97
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Driver’s Training

Total Training Partner Empanelled 12
Active Training Partner 2
Active Training Centre 5
Total Target 5000
Total Trainees Enrolled 2355
Total Trained 2143
Total Trainees Assessed 722
Total Trainees Certified 630
Trainees Enrolled in November-19 267
Trained -November-19 286
Trainees Assessed in November-19 0
Trainees Certified in November-19 0

Recognition of Prior Learning (RPL)

Total Training Partner Empanelled 1
6_ is a key component of the Pradrm Active Training Partner 0

Mantri Kaushal Vikas Yojna (PMKVY) 2.0. Active Training Centre 0

RPL largely refers to an assessment process Total Target 2000
used to evaluate a person’s existing Skill Total Trainees Enrolled 30
sets, knowledge and experience gained Total Trained 30
either by formal, non-formal or informal Total Trainees Assessed 30
learning. RPL may be leveraged to not just Total Trainees Certified 28

recognize the skills of the roles holders but Trainees Enrolled in November-19

also upskill them. Trained -November-19

Trainees Assessed in November-19

K / Trainees Certified in November-19

o O O] ©

Monthly Progress Report- November-2019 5



Entrepreneurship Development Program (EDP)

ﬂ EDP is a Entrepreneurship Developmm

Program for the un-employed youth in the
state of Haryana in association with CSC E-
Governance Services Limited (A Special
purpose vehicle under the aegis of Ministry
of Electronics and Information Technology,
Government of India).Vision: A generation
of youth positively empowered with
entrepreneurial ability and positive habits;

collaborating to make the world a better

place and sustain it.
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Udyog Mitra model envisions a
mechanism to drive “Skills by Industry for
Industry”. By this model HSDM aims to
institutionalise a robust “Earn& Learn” model
for the youth that integrates Industry driven
Skilling and Apprenticeship, leading to
employability. This industry-centric flexible
model would incentivize Industry to actively
participate and seamlessly enable this value-

chain

Total Training Partner Empanelled 1
Active Training Partner 0
Active Training Centre 0
Total Target 10000
Total Trainees Enrolled 3000
Total Trained 3000
Total Trainees Assessed 0
Total Trainees Certified 0
Trainees Enrolled in November-19 0
Trained -November-19 0
Trainees Assessed in November-19 0
Trainees Certified in November-19 0

.
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Job Fairs/ Job Melas/ Awareness Camps

Candidates trained under various schemes of HSDM appearing in the interviews through Video Conferencing.
M/s A.K Automotive conducted interviews through video conferencing on 13.11.2019 at KDM Infotech, Rewari
and offered employment/apprenticeship opportunities in the job role of Fitter, Machinist, Turner, Welder, Tool
and Die, CNC, VMC and Welder. It is our pleasure to inform that 15 candidates got selected with M/s A.K
Automotive and shall be joining the corporate soon.
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A job Fair was organized by Jind PMKK center for the candidates trained under different skilling job roles
offered by HSDM. Over 200 youths participated in the job fair in which prominent corporates like KFC, Micro
Turner Group, Nav Bharat Fertilizer, Oyo, LIC (Jind), Pizza Havan, Barbeque Nation and others offered
employment opportunities to them. Over 100 selections were made by the corporate houses and selected
candidates shall be joining them soon.
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Pradhan Mantri Kaushal Kendra
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