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Monthly Progress Report of Haryana Skill Development Mission

Name of the Mission Haryana Skill Development Mission (HSDM)

Name of the Skill Development and Industrial Training Department
Department

Registered under Haryana Registration & Regulation of Societies Act, 2012
Area of Operation Within various districts of Haryana

Schemes Covered SURYA, PMKVY 2.0, Saksham Yuva, Driver’s Training,

Centre of Excellence, Udyog Mitra, Finishing School,
Entrepreneurship Development Program, Recognition of
Prior Learning, SAMARTH
HSDM is determined to bring a U-turn in skill development sector of Haryana and is progressively
working towards meeting Mission target of skilling 58,051 youth during the FY 2019-20 through
its various schemes. The Skill Development Mission is not only targeting the training but also
ambitiously focusing on the placement of the trained youth by taking the benefit of the
demographic dividend. The placement is targeted both for Self and wage employment based
demand of the market and the sector specific Industries.
HSDM, Mission is actively adopting various innovative ideas and best practices under the
leadership and direction of Shri Devender Singh, IAS, ACS, SDIT & Vice-President-I, HSDM,
Haryana and Shri Raj Nehru, Mission Director, HSDM.
The Government of Haryana in its endeavour to promote employability and entrepreneurship of
its youth has been creating and continues to establish world class skill infrastructure in the State.

It is the State’s endeavour to put Haryana as a Skill Capital of the country over the next five years.

HSDM has set up a daily governance meeting to speed up the execution of deliverables.
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Scheme Wise Target and Progress of HSDM

Target Plan FY - 2019-2020
TOTAL TRAINING TARGET - 58051

-~ 3551 * 15000 * 7000
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- = - = -

@ = 10000 20 Udyog Mitra
Tt
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@_‘
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]

Driver Training

DRIVESAFER 3500 Nos. Entrepreneurship Development
Program - EDP

" - 5, . A

:Fn;ﬂ Finishing School .I ' 2000 | " 15000

?:.'::_;':r'::’:_’:.“- 500 Nos.

’ @ Pilet Project Recognition of Prior Learning - RPL SAMARTH

Progress Comparison 2017-18 v/s 2018-19 v/s 2019-20

Progress FY 2017-18 Progress FY 2018-19 Progress FY 2019-20
Physical Progress Physical Progress Physical Progress
S.N Schemes TP ) TP TP
i Target | Trainees | Emp | Target | Enrolme Empane | Target Allocat
Allotted | Enrolled | anell | Allotted nt ed Enrolled
nelled . lled
ed Achieved
1 | SURYA 21 20400 2125 31 30000 24025 30 15000 8864 1069
2 | PMKVY 13 3750 - 53 35009 27486 40 3551 3551 2634
3 | Saksham Yuva - - - 6 40000 3860 9 7000 5000 0
4 | Driver Training - - - 12 5000 1350 9 3500 3500 738
5 | COE 1 1000 - 1 1000 400 - - -
6 | Udyog Mitra - 1500 - -
7 | Finishing School - 500 - -
8 | EDP 1 10000 3000 3000
9 | RPL 1 2000 300 30
10 | SAMARTH - 15000 -
Total 35 25150 2125 103 | 111009 57121 90 58051 | 24215 7471
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Planned Target Allocation (FY 2019-20)

Scheme TA; ;E:ZZY Aug.l:iz"O o Sep'19 | Oct'19 | Nov'19 | Dec'l9 | Jan'20 | Feb'20 | Mar'20 | Total
PMKVY 3551 2400 ; . 1151 - - - - 3551
SURYA 15000 4740 | 5480 | - 2500 | 2280 - - - 15000
SAKSHAM 7000 5000 | 1000 | - 1000 - - - - 7000
DT 3500 3500 - - - - - - - 3500
Udyog Mitra 1500 - - - - 500 | 500 | 500 - 1500
Finishing School 500 - - - - - 200 300 - 500

EDP 10000 3000 - - 2000 | 2000 | 3000 | - - 10000
RPL 2000 300 | 1000 | - 700 - - - - 2000
SAMARTH 15000 - - - - 5000 | 5000 | 5000 - 15000
L‘:’t:' Training 58051 18940 | 7480 | © 7351 | 9780 | 8700 | 5800 0 58051

Month Wise Enrolment Progress Status (FY 2019-20)

Scheme Target April May June July August | September | October E:::tﬁ‘; d
Target Allocation 58051 0 0 0 0 18940 7480 6387 7471
SURYA 15000 61 130 130 403 26 43 276 1069
PMKVY 3551 1098 549 103 163 121 270 330 2634
Saksham Yuva 7000 - - - - 0 0
Driver Training 3500 93 - - - 118 153 281 738
Udyog Mitra 1500 - - - - 0 0
Finishing School 500 - - - - 0 0
EDP 10000 - - - - 3000 3000
RPL 2000 - - - 30 0 30
SAMARTH 15000 - - - - 0 0
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Skilling Upskilling Reskilling of Youth & Assessment (SURYA)
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Total Training Partner Empanelled 23
Active Training Partner 7
Active Training Centre 14
Total Target 45000
Total Trainees Enrolled 25094
Total Trained 24518
Total Trainees Assessed 17024
Total Trainees Certified 14054
Trainees Enrolled -October-19 276
Trained -October-19 225
Trainees Assessed in October-19 1641
Trainees Certified in October-19 1151
Total Training Partner Empanelled 47
Active Training Partner 10
Active Training Centre 16
Total Target 38560
Total Trainees Enrolled 30120
Total Trained 29401
Total Trainees Assessed 24673
Total Trainees Certified 21267
Trainees Enrolled in October-19 330
Trained -October-19 145
Trainees Assessed in October-19 153
Trainees Certified in October-19 139
4




Driver’s Training

Total Training Partner Empanelled 12
Active Training Partner 2
Active Training Centre 5
Total Target 5000
Total Trainees Enrolled 2088
Total Trained 1857
Total Trainees Assessed 722
Total Trainees Certified 630
Trainees Enrolled in October-19 281
Trained -October-19 224
Trainees Assessed in October-19 0
Trainees Certified in October-19 0

Recognition of Prior Learning (RPL)
@_ is a key component of the Pradlm Total Training Partner Empanelled 1

Mantri Kaushal Vikas Yojna (PMKVY) 2.0. Active Training Partner 0
RPL largely refers to an assessment process Active Training Centre 0
used to evaluate a person’s existing Skill Total Target 2000
sets, knowledge and experience gained Total Trainees Enrolled 30
either by formal, non-formal or informal Total Trained 30
learning. RPL may be leveraged to not just Total Trainees Assessed 30
recognize the skills of the roles holders but Total Trainees Certified 28
also upskill them. Trainees Enrolled in October-19 0
Trained -October-19 0

Trainees Assessed in October-19 0

K / Trainees Certified in October-19 0
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Entrepreneurship Development Program (EDP)

Total Training Partner Empanelled 1
An EDP is a Entrepreneurship Development
Active Training Partner 0

Program for the un-employed youth in the

state of Haryana in association with CSC E- Active Training Centre 0
Governance Services Limited (A Special eV LT 10000
. . . Total Trainees Enrolled 3000
purpose vehicle under the aegis of Ministry
Total Trained 3000

of Electronics and Information Technology,

Total Trainees Assessed 0

Government of India).Vision: A generation Total Trainees Certified 0
of youth positively empowered with Trainees Enrolled in October-19 0
entrepreneurial ability and positive habits; Trained —October-19 0
collaborating to make the world a better Trainees Assessed in October-19 0
0

wce and sustain it. / Trainees Certified in October-19

UDYOG MITRA
/ \ ,v,;,;@! @ . SARKAR. VIKAS APAAR
) Udyog Mltra @ W

. L. An Innovative Scheme to Develop Skilled
The Udyog Mitra model envisions a Resources for the Industry in the Industry

. . . Key Highlights
mechanism to drive “Skills by Industry for

Industry
” . . MROIC)?IC;:;:;D Incentivisation Retention
Industry”. By this model HSDM aims to for Key Through o
Job Roles tary. ngagement
Benefits
T . .

institutionalise a robust “Earn& Learn” model

Happening Haryana
through

Skilling and Apprenticeship, leading to Skilling Haryana

Who Can Apply

Captive Employers / Industries _j’ - :
model would incentivize Industry to actively Industry Associations < -
participate and seamlessly enable this value- Training Partners
chain Sector Skill Councils a

Manpower / Staffing Companies

vk NSQF Aligned Trainings

for the youth that integrates Industry driven

employability. This industry-centric flexible

For More Details Visit | For More Queries -
wwww.hsdm.org.in e-mail : haryanasdm@gmail.com
Application forms available on website —

]

(% sayNo To Plastic Save Environment ~—] d
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I. Job Fairs/ Job Melas/ Awareness Camps

Certificate Distribution Ceremony & Rozgar Mela held 18th October, 2019 at DE UNIQUE SKILL
TRAINING CENTRE -HR-SIRSA-DABWALI for the candidates of Export Assistant, Solar Penal
Installation Technician & Plumber (General) Courses.
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