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A state government agency to deliver quality skill training and professional knowledge to the
youth to enhance their employability & bridge the skill deficit with a view to meet growing
market demand for skilled manpower.

Key Highlights

HSDM benefitted total 57,121 Youths in all the schemes for FY 2018-19.

Delta Ranking of NITI Aayog Report: PMKVY-CSSM Target Achievement:
Nuh achieved 1st Position in the Country Haryana ranked number 1 in PMKVY
amongst all aspirational Districtsin December enrolments for the year 2018-19 across
2018 & January 2019 Delta Ranking on Skill the country

Development initiative

13 National Winners Placements:

Haryana bagged 13 medals( 2 Gold, 2 Silver, HSDM placed 5596 Youths during the

6 Bronze, 3 Medallions) in World Skill financial Year 2018-19

Competition (India Level)
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24,025 Youth 27,486 Youth 1,350 Youthtrained 3,860 Saksham 400 Youth Were
benefitted by benefitted by on safe drivingto graduate/Post Trained under
SURYA, mostly PMKYY: state reduce rate of road graduate Youths PfrllrznordlllaICentre
school dropouts managed to target accidents.Women skilled in various ©'=Xcefience
and women. underprivileged were priority employment linked

youth. target e d trainingprogrammes.

benificiaries

Email: haryanasdm@gmail.com | Web: www.hsdm.org
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Vision:
"To be specialised agency to deliver quality
Skill Training and professional knowledge to the
outh to enhance their employability and bridge the
skilrdeﬁcit with a view to meet burgeoning market demand
for the skilled manpower".

Haryana Skill Development Mission

» Haryana Skill Development Mission (HSDM) has been established in May 2015 by the State
Government with an aim to empower youth to take part in the economic and all-around growth of
Haryana and India. The Mission is a single point of contact within the Government to formulate and steer
skill development schemes across the Department. HSDM acts as an integrated mission which
combines the efforts of various State Departments in achieving the skill development target of the State.
We already have 125+ courses, which covers 21+ different sectors available for the youth of Haryana in
our schemes like SURYA, SAKSHAM YUVAS, PMKVY etc. The Mission also has Entrepreneurship
scheme which is currently being implemented through Shri Vishwakarma Skill University equipped with
a team of professionals and cutting-edge training partners, each program is implemented with the vision
of developing futuristic knowledge, skills and hence gaining the employment or becoming a successful
entrepreneur.




About HSDM

Haryana Skill Development Mission
Departments of HSDM

1.Deployment

2.Inspection and Monitoring

3.Information & Technology/ Management Information System
4.Finance & Accounts

5.Assessment and Certification

6.Placement

Orga nog

HSDM Hierarchy
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7 Assistants at HO level

12 Clerks (5 at MQ ond "7 ot Field Level)

10 Multi-Skill Workers (3 ot HQ and *7 at Feld Level)

* To be hired [TBH)

4 PMU ot HO
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Progress and Achievements under Schemes

SURYA targeted to benefit school
dropouts youth and women of Haryana.
Scheme benefited 24,025 Youth

HSDM intended to impart safer P
<)

driving SkI”S' to drivers and to SWs |
reduce accidents on roads. ‘

Scheme benefitted 1,350 Youth. SURYA

Total Youth Enrolled
57121

PMKVY(CSSM) Scheme has

underprivileged youth of Society.
Scheme benefitted 27,486 Youth

created milestones by targeting pM K’VY

HARYANA

WA & ThRaNTE T

Primordial|

Center of Excellence

A self Financing model for skill
development to achieve excellence
Scheme benefitted 400 Youth

A scheme to enhance Skills
of Graduate and Post Graduate
Youth for Employment.
Scheme benefited 3,860 Youth




Training Partner
Empanelled

Training Centre

pmfvy
4 Target Allocated
(Pradhan Mantri Kaushal

Vikas Yojna)- Central Total Trainees
Sponsored State Managed Enrolled

Trainees Placed

Pradhan Mantri Kaushal Vikas Yojana (PMKVY) is the flagship scheme of the Ministry of Skill
Development & Entrepreneurship (MSDE). The objective of this Skill Certification Scheme is to enable
a large number of Indian youth to take up industry-relevant skill training that will help them in securing
a better livelihood. In this scheme, any unemployed youth or, school/ college dropout can
get skill training regardless of his urban/ rural background. Mission started implementation of
PMKVY-CSSM component since the year 2017. The detail of scheme are highlighted as under:
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Positioning of PMKVY Scheme to 1st Rank

Pradhan Mantri Kaushal Vikas Yojana (PMKVY) is the flagship scheme of the Ministry of Skill Development &
Entrepreneurship (MSDE). The objective of this Skill Certification Scheme is to enable a large number of Indian
youth to take up industry-relevant skill training that will help them in securing a better livelihood. PMKVY in
Haryana was commenced on an ordinary note without much fanfare. As we began from scratch, there were several
stumbling blocks. Firstly, non- working of SMART & then portal working was comparatively new activity for which
we lacked adequateexpertise. Initially the TPs showed tepid response & their capacity building was done through
workshops. Notwithstanding to these hurdles as we moved forward, these stumbling blocks were transformed into
stepping stones. Mostly the difficulties were overcome timely, credit goes to the entire team & our Leadership. The
project gained momentum and we have accelerated from 14th rank to proud 1st rank in Pan India ranking as on
31st March 2019 under the category of Target achievements & still striving to become better.

Target Allocated vs Achieved: Top 5 States

9% 79% 1 06.514
61% Ly 29%
44,380
24515 2292 57405 29150 4oy as
- 7080 5805
Andhra Pradesh Haryans Puducherry Uttar Pradesh Uttarakhand
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SURYA

Skilling Up-skilling Re-Skilling

of Youth and Assessment

Training Partner
Empanelled 31

Training Centre 146

Target Allocated 30000

Total Trainees

Enrolled 24025

Trainees Placed

4388

Skill building has been viewed as an instrument to improve the effectiveness and contribution of trained
workforce for the modern industry. Developing skilled workers enhances the efficiency
and flexibility of the labour market. Self-employment and small business also plays a vital role in
the economy. To overcome this challenge, Skill Development and Skill Up-gradation needs to be undertaken.

For wage/ self-employment to the youth Haryana Skill Development Mission has been constituted which
will provide industries compliant skill training to the youth of Haryana.Under the scheme HSDM signed
MoU with 31 Training Partners to implement the scheme across all 22 Districts of Haryana. The progress
and achievements under this scheme mentioned in the report.

Fatehabad

Faridabad

Yamunanagar

Empanelled Training Partners
With HSDM-31
Total Training Centers : 146

=
=

Panipat
N Rohtak
Na
Gurugram
Panchkula




Training Partners Performance — (Training Enrolment)

Training Performance
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HSDM in partnership with NIESBUD has developed offerings for Teacher/Trainer Training Program on
Employability, Entrepreneurship and Life Skills. The objective is to upskill teachers and trainers in Haryana state
who can go back and incubate, curate and inspire the Entrepreneurial mindset amongst the students through a

formal process.




3 Total Trainees

Enrolled 3860

Training

Completed 3860

Department of Employment

Saksham Yuvas Scheme has been approved by the Haryana Government in 2016 to provide
monthly Unemployment allowance to educated youth and Honorarium to the eligible Post
Graduate applicants for honorary assignment in various Departments / Boards / Corporations /
Registered Societies etc. under Haryana Government and in Private Companies / Enterprises.
The main objectives of Scheme are:
1-The Scheme aims to provide Unemployment Allowance & Honorarium to the eligible youth.
2-This Scheme is to enable such youth to develop their skill which in turn will enable them to take

up Employment or Self-Employment in the Sector of their choice, since this scheme empowers

the youth to choose the Sector in which they would like to develop their Skills.

The project is put on hold since October 2018.




Training Partner
Empanelled

Training Centre
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Driver's Tralnlng. Enrolled

Learning licence

The studies of various road accidents carried out in the past have indicated that these accidents were avoidable, had the
drivers undergone the proper training with steering practice and theory offered to each trainee based on the syllabus prescribed in the
Rules of C.M.V. Rules, 1989. In the First phase car driver Course offered. Haryana skill development mission intended to import
safer driving skills to drivers and to reduce accidents on roads. This driving course focused on the following benefits:

1.
Enhancing driving

skills of drivers

2.

Creation of pool of 3.
rained drivers for au . . .
trained drivers fo a to Developing right attitude
Industry & meeting : a o
. for safe driving &

the requirements of
drivers in the state and road safety.

in particularly of NCR.




® Shri Vishwakarma Skill University developed a Driver’s Booklet for ready reference of drivers and driver’s
Training Institutes.The same booklet was officially innaugurated on the eve of World Youth Skills Day and
distributed on 15th July 2018

® Nuh was targeted as one of the priority Districts under DT scheme and could able achieve 100% training
target during the financial year 2018-19.

® Mission achieved a training target of 1,350 against 5,000 Training Target for the Financial Year 2018-19.

Learn Driving through Simulations

Training Partner under Driver Training Scheme
@ Sirsa teaches students Skills through Simulators
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Total Trainee
Enrolled

HSDM, through its Pioneering Center of Excellence Initiative, is Facilitating
Self Financed Skill Programs with Employment Assurance for Graduate Youth

®HSDM has empaneled Primordial Center of Excellence for administering short term
skill programs with employment assurance exclusively for graduate youth

®Programs are self financed, thereby ensuring better commitment from students

o CoE is conceptually designed to be self reliant for end - to end delivery from funding,
sourcing, training & placement of graduate youth with minimal government support

®Programs are evolved around NSQF compliant QPs at the core with following
additional components to ensure employability of graduate youth

ePersonality development & communication skills

eIndustry specific technical skills
eRelevant information technology components
ePractical orientation through on the job training/ internships

I Y

Programs
The Center of Excellence Delivers Graduate Management Trainee Programs
Across Twelve Emerging Sectors

Sales & Marketing )

~

Healthcare Administratio)

International Business

Event Management Management

Media & Public Relation: Entrepreneurship

(

( )
( )
C - )
( )
( )

~ ~

Infrastructure Managemenf

~
N N N

International Hotel Management| Digital Marketing

~
s

Retail Management IT Support Services

~
N




Center of Excellence in the Pilot Year has set a Strong Foundation of
Non-Government Funded Employability Training

Admissions &
Promulgation
® Since launch in March 2018, more than 400 graduates have been enrolled
with an active applicant base of more than 1,800 graduate youth

1:1 graduate men & women ration in admissions, placements and internships

Tie ups and satellite campuses at MDU, Rohtak, Central University Haryana,
Ch. Devi Lal University for

® Career Advisory Services

® Placement Drives

® Managing Entrepreneurship Centers/Clubs

® GMTP Program

Unprecedented mandate for centralized processing of skill loans by six
dedicated branches at Gurugram by PNB for all students at par with
facilitations for ‘institutes of eminence’ such as IITs andlIMs

Initiated Training Center Connect program for building CoE awareness

Center of Excellence in the Pilot Year has set a Strong Foundation of
Non-Government Funded Employability Training

Training &
Placements
® Psychometric evaluation and employability training to more than 2,000

graduate students across various colleges of MDU, Haryana

Pro-bono placement drives across Haryana universities with more than 300
placements achieved in a single day at MDU Campus

100% placement record to all studentswho have completed the Program
with more than 40% pre placement offers as well as International placements
in the field of Hospitality, Retail and Banking and Financial Services

Average placement package of INT 2,40,000 p.a. with highest offered
package of INR 330,000 p.a.

Highest internship stipend of INR 15,000 per month

Well Stocked Library | Computer Lab | Recreation Room




India Skills Competition

HSDM  participated in India Skills Competition tevel >
2018 and take immense pride in informing Level 4

you that the youth of Haryana have brought laurels india

to the State and have positioned Haryana as a Level 3

leader in Skill Development in the Country at large. i R,

The youth of Haryana have bagged 13 medals Level 2

at the India Skills Competition — 2018, which =

was also Haryana's debut performance at the India levell

—_—

Skills Competition platform. The 1st & 2nd medalists
will also represent India at World Skills
Competition-2019, Kazan, Russia.

Zonal Skills State Skills
competition competition
4.03.18 To 26.04.18 To
16.03.18 28.04.18
By HSDM By HSDM

Regional Skills National Skills World Skills
Competition Competition Competition
24-26" May 2018 2nd 6th October 2018 August 2019
By NSDC By NSDC At Kazan (Russia)

Social and
Personal Services

Constru_ct!o ¢ Transportation and Informatlf)n a 2l Creative Arts and ManUf?Cturi'fg and
Building Logistics Communication Fashion Engineering
Technology 8 Technology Technology

o Electrical * Auto body Repair * Web Design &  Fashion Technology ¢ CNC Milling * Beauty
Installations « Automobile Technology « CNC Turning  Cooking
. Painting'and Technology * Welding ¢ Hairdressing
Decorating e Car Painting o Electronics * Restaurant Service
* Plumbing and * Mechatronics
Heating
o Refrigeration & Air
Conditioning
* Carpentry

Eligibility
Mechatronics- Born on or after 1st January 1994
For all other Skills- Born on or after 1st January-1997

I =
(\ NATIONAL WINNERS OF INDIA SKILLS COMPETITION 2018
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Mr. Vinod
representing Haryana
at Budhapest, Hungary

Mr. Rahul Jangda

Unique Contribution Towards the Event

2238000
Rupees

STATE LEVEL ppyo. N Somnk LEVEL PRyze

Exemplifying creativity and precision through his Plumbing skills, Vinod
bagged Gold at Regional Level Plumbing Competition and got an
opportunity to represent India in Euro Skills Competition to be held from

26th-30th Sept 2018 at Budapest, Hungary. Vinod completed his course
in Plumbing at GITI Hisar. We hope Vinod will make his family and India proud. HSDM

wish him all the best for his future endeavor

Mr. Rahul Jangda is youth from Palwal. He displayed his skill excellence in
Refrigeration and Air Conditioning trade in India. His skill excellence attracted
the international forum at Abudhabi and Australia by participating in Worlds
Skills Asia 2018 and Australia Global Skills Challenge Competition 2019.

Mr. Manoj Kumar has displayed his skill excellence in Electronics trade in India.
His skill excellence attracted the international forum at Abudhabi by participating

in World Skills Asia 2018.




World Youth Skills Day Celebrations

World Youth Skills Day was celebrated in the State of Haryana on 15th July 2018 by Haryana Skill Development Mission in
collaboration with Skill Development and Industrial Training Department, Government of Haryana,
Shri Vishwakarma Skill University and all other stake holders. The event was celebrated as a festival in the state where all
citizens participated along with youths in large numbers. Indeed a massive participation witnessed during the event that
reflected in youth aspiration and commitment towards Skill Development. This event was used as a means to connect
with the youth of the state and country.
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Stake Holders:

1. Haryana Skill Development Mission (HSDM)

2. Industrial Training Institutes (Government/Private)
3. Shri Vishwakarma Skill University (SVSU)

4. Various Industries

5. HSDM empanelled Training Partners

S

bl

SKILL PLEDGE MoU Signed With Jaquar Foundation




Objective:

1.To raise awareness amongst youth in the area of Skill Development and its importance
for building the Nation.

2.To celebrate the festival for a better outreach of HSDM in the State.

3.To bring other relevant stake holders/departments to stand together for this campaign.

Key Achievements of the Celebration :

1.Signing of pledge:

Haryana Skill Development Mission (HSDM), Department of Skill Development and Industrial Training in
collaboration with ~ Shri Vishwakarma Skill University (SVSU) appealed to Government and Private
ITls, HSDM empanelled training partners, Universities, Technical Institutions and Industries to join
their hands together in the celebration of World Youth Skills Day on 15th July 2018.
HSDM appealed the citizens to sign a pledge for active participation and awareness raising in Skill Development.

.... Cantdines Tgatirs

." 282473

The pledge signing was promoted in a massive manner across all the 22 districts of Haryana. Department
has enabled the pledge signing activity through a website, that was published as
http://pledge-youthskillsday.com. HSDM is gratified to share the information that pledge signing
was not only ended within Haryana but it also spread across Kashmir to Kanyakumari,
where citizen showed their enthusiasm on the event. Total 2, 82, 473 pledges were signed on the digital platform.

2.Rally:

Haryana for the 1st time has created an environment to sensitize people on the eve of World Youth
Skills Day. Indeed the entire State stood-up and speak out on the importance of Skilling through rally on
15th July 2018. The rallies were organized from all the 22 district Head Quarter Government ITls of
Haryana. Successively youth from NCC, private ITls, HSDM empanelled training partners, other institutions &
Universities joined the rally for outreach of the program

3. Competition/Events organized:

To motivate the youth at district level competition on various themes was
organized across all the 22 Districts of Haryana.

The competitions were as below:

i.Skill in Action Photo Painting competition.

ii.Poster making with Slogans on Skill.

iii.Job exhibition made by the youth on various skills.

iv.Blood donation camps.
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Monitoring Desk

HSDM started empanelment of training partners from the year 2015. Initially HSDM did not had its own
adequate staff to conduct audits and inspections and hence the help of ITI Principals in respected
district was sought. The Principals of respective district would inspect and audit the training centers
before they were approved for starting the batches.

During this period the initial quality checks were broad and not specific. Consequently, the initial
quality checks were not detailed and structured.

This had also resulted in delayed quality assessments of candidates and subsequent delay in raising of
invoices by training partners even after several months of completion of the batches.

In April 2019 HSDM created a structure and made a provision for developing a Monitoring team with a
purpose of starting and institutionalizing quality, standards and compliances. The team created a
manual, guidelines and circulated it to all the training partners

At the same time the Monitoring team organized several handholding and orientation workshops for
the Training Partners and the District staff to orient them on the Monitoring manual and guidelines.
Below is the status of inspection procedure on center approvals, batch completion. Monitoring team
has developed a detailed guidelines for ensuring quality training and ensure standards across all the

training centres of HSDM.

1. Status of Inspections :Center approval inspections checks are done based on the following
parameters which are grouped into following three parts-
Mandatory parameters as per work order
Mandatory parameters as per academic excellence
Discretionary parameters which would also be incorporated in rankings.
. Actions taken on center Approvals since July 2018

Centre Approval Inspections - SURYA SCHEMIE
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Centre Appraval Inspctions- Orivers Trainlng Scheme




3. Batch completion inspections for all schemes —
These inspections check the level of quality
maintained by training partner during the delivery
of trainings and are conducted in a structured
manner by sharing an inspection schedule with
field staff and ITI principals for the entire month.
The field staff conducts the inspection on
scheduled day and shares the filled up checklists
reports which covers all the major parameters
related to training in addition to following
parameters:

® Availability of batch files as mentioned in
work order

Availability of placement file
Availability of post placement tracking file
Verification of appointment letters of staff

® Monitoring Manual: HSDM created a
structure and made a provision for developing a
Monitoring team with the purpose of starting and
institutionalizing quality, standards and
compliances. The team has successfully created a
Monitoring Manual version-1, which has all
inspections and payment guidelines for the ready
reference of all. Subsequent changes/
amendments/modifications are being undertaken
in the next version of the Monitoring manual.

Batch Completion Inspections

SURYA SCHEME

Batch Completion Inspections

No of Centres Inspected

No of batches inspected

Warning Letters recommended to be issued

Penalities Recommended ( For batches )

Withdrawal of Targets ( For TP's )

SAKSHAM YUVAS SCHEME

Batch Completion Inspections

No of Centres covered

No of batches inspected

Warning Letters recommended to be Issued

Penality Recommended

Suspended Centre:

DRIVERS TRAINING SCHEME

Batch Completion Inspections

No of Centres covered

No of batches inspected

Warning Letters Issued

Penality Recommended

PMKVY SCHEME

Batch Completion Inspections

No of Centres covered

No of batches inspected

Warning Letters Issued

Penality Recommended

Withdrawal of Targets ( For TP's )

Payments on Hold

SAKSHAM YUYAS - SURPRISE INSPECTIONS

Batch Completion Inspections

No of Centres covered

No of batches inspected

Total No. Of Deviation found

Batch Completion Inspections

GRAND TOTAL - No of Centres inspected for all
schemes across Haryana state

GRAND TOTAL - No of batches inspected for all
schemes




Placement Desk
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MONTHLY PLACEMENT PERFORMANCE (SURYA) I MONTHLY PLACEMENT PERFORMANCE (PMKVY)
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Operator, Handloom
Weaver(Carpets),
Customer Care Executive,
Hand Embroider,
Broadband Technician,
Unarmed Security Guard
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Handloom and
Handicrafts, Logistics,
Apparel, Security
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Farmer/Entrepreneur,
Animal Health Worker, Self
Employed Tailor

ALMGulture, Electronics &
Hardware, Logistics,
Apparel, Retailing, IT/ITES
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JOB FAIRS/PLACEMENT DRIVES

HSDM in collaboration with its training partners encloses a reservoir of around 50,000 students
(aspiring for job opportunities) belonging to multi-faceted domains. Envisioned with the aim to
unlock future trails for these aspirants, Placement Division of the Mission has put up its concerted
efforts to create an environment for placements of the trained candidates. Around the year,
Job Fairs and Rozgaar Melas have taken place at different districts of the state wherein over
thousands of aspirants participated and were benefited with employment opportunities.
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PLACEMENT SUMMIT- 2019

The Mission has put up concerted efforts for the placements of the trainees who have been
trained by empanelled Training Partners under different schemes across the State of Haryana.
As a result, there has been a considerable improvement in the placement figures of the trained
youth. HSDM has always believed in commending the youth to inspire and motivate them to scale
greater heights. Keeping this in view, a Placement Summit 2019 was organized on 24th February,
2019 at Convention Centre, Faridabad to recognize the efforts of successful trainees, national
skill winners, valued Industry and Training partners who have played vital role in success of the
Mission over a time period. This felicitation ceremony took place in the presence of Chief Guest,
Shri Vipul Goel, Honorable Minister, Government of Haryana, Industries & Commerce, Skill
Development & Industrial Training and Environment Minister. This placement summit was hosted
by Shri Devendra Singh, IAS, Additional Chief Secetery to Government Haryana, Industries & Commerce, Skill
Development & Industrial Training and Shri Raj Nehru, Mission Director, Haryana Skill Development
Mission & Vice Chancellor, Shri Vishwakarma Skill University.
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Those who have Potential employers who = A. Target accomplishment Youth who bagged who have been participants:Name of the
successfully certified have hired HSDM B. Quality Training National Medals for supporting in the 5 Industries are (Jaquar,
. . Py ation, Samsung, y
and placed in Industries beneficiaries C. Placement track Haryana(2 Gold, 2 Silver, Training of State Motocorp, Maruti Suzuki
7 6 Bronze & 3 Medallions) K and National qualifiers India Limited
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Success Stories
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YOUR SUCCESS IS OUR'SUCCESS

TESTIMONIAL

BACKGROUND

Anil Kumar contacted Olive Heritage Vocational
School after learning that there is anUnarmed
Security Guard training available free of cost at
Olive Heritage Vocational School, Gurugram
Centre, a renowned Security training schoolin NCR
region with recommendable training and
placementrecord.

According to Anil 'The training in a job
role of Security Guard led to a great !
career growth with some very good |

earnings. He now has been able to take E
better care of his family and is!
suggesting his other friends too to take |
advantage of such initiatives of Govt. of i
Haryana towards skill development in i
differentjobroles.

-

lUNIQUE LEARNING EXPERIEN[:-

After completing this training from Olive Heritage
Vocational School under Haryana Skill
Development Mission, he was placed with Maruti
Suzuki at a delightful salary of Rs.14,500 with
other benefits. Anil learned every part of the
course thoroughly and was excellent in practical
training during the course. He was more
interested in physical training during Course and
gave his full attention.

[LNEW SKILLS TO KICK-START MY CARIIR

This helped him to get selected by G4S security
solutions and due to his passion towards his job,
GA45 sent him to Maruti Suzuki Gurugram plant. He
and his family have all the praise and thanks
towards such wonderful initiatives of state
government for training the youth in different
skill areas.




YOUR SUCCESS'IS'OUR SUCCESS

DR & TR TR

TESTIMONIAL

BACKGROUND

Before joining the skill course, she was a
homemaker but always has an intend to do
a job. However, she didn't get any success
besides putting up lot of efforts. Then one
of her friend'stold her about Govt. of
Haryana initiatives in imparting skill
training. She explored everything
regarding this via official websiteand found
nearestcentre from her place.

_@iggzagtqiﬂ
Dewvjinstitute; Hisar,

“According to me, unemployed person
must attend skill development courses
as per his/her interest. | owe my success
to skill training without which | was all
raw. | am of the opinion that various
skilling courses helps an individual in
developing skills and confidence. |
thank honourable Prime Minister, Shri
Narender Modi and Haryana
Government to start these skill training
that are helping unemployed youth to
getspecifictrainingandgetajob.”

-

funiQue LEARNING EXPERIENCE | I

As she has a keen interest in beautician
profession, she inquired everything about
course related to Beauty and Wellness and
decided to go with skill training in
pedicurist and manicurist job role. On the
first day of orientation program she came
to know about the wider scope in Beauty
and Wellness and current job
opportunities. Training session consists of
practical and theoretical classes followed
by soft skills training which improved her
communication skill to large extent.
Meanwhile, her friends and family
members have seen drastic change in her
personality which motivates heralot.

[ NEW SKILLS TO KICK-START MY CAREER ||}

She took this training program very
seriously and gotrewarded for itby passing
the assessment and getting a government
certificate. This boosted her confidence to
appear in competitions, interviews and
other affairs.Her dreams turned into reality
as she got placed as a beautician and is
working very happily!!!




TESTIMONIAL

BACKGROUND
Sanjeet belongs to Kakroli village of
Bhiwani District. His family consists of 6
members and his father was the only
earning member in the family. Due to low
family income he could not pursue his
aducation and instead started looking
avenues to support his family. But after
applying for various jobs and attempting
numerous interviews, he was unable to get

a job. He realized in due course that he

wasn't able to get a job dus to lack of

specific skills matching the requirement of

the industry.

He subsequently siarted scouting for

courses to prepare him fora job, that's when
he learnt about the Safe Educate Learning
Centre and the programs offered by the
Centre under the SURYA scheme of Haryana
SkillDevelopment Mission.

_____________________________

. Assnstant program and it has completely .
= changed my life. During the course, Inot

: only learned domain skills but also
Elealned English & Soft Skills. Thesei
iclasses helped me groom myself, |
Eprepare for interviews, operate ai
i Computer and deal with Customers. The | ;
- course was truly instrumental in me:

i getting aJob.

-
-
-
-
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Bunique LearninG ExPERIENCE | N

Sanjeet enrclled in the Documentation
Assistant program conducted by M/S Safe
Educate Learning Centre in Santali after
undergeing a robust counselling process
which helped him understand the
opportunities available for him and how
this structured training program will help
him prepare for those opportunities. The
industry aligned domain training helped
ensured readiness for the job market and
the soft skills component of the program
focusing on English language, IT skills &
Personality develoepment guided him to
further groom and prepare himself for the
future and a fruitful career.

i NEW SKILLS TO KICK-START MY CAREER |}

After completing the program, Sanjeet
appeared for an Interview in HDFC Bank for
the role of a Team Leader. This time he
cleared his interview with flying colours
and received a job offer letter with a
starting salary of Rs 15,900 per month
from HDFC Bank, one of the leading private
sector banks in the country. He was
overjoyed with this outcome and is
determined to build his career in the
banking sector.




TESTIMONIAL

BACKGROUND

'wm ikas belongs to Santali village of Bhiwani
Vikas father is a farmer and mother
i: a hmsnwl'ln. He lives together with his

gral par&nﬁ parents and siblings. His
hﬂwhﬁmnmmceofhmmmdﬂler

the family with scanty budget.

"ﬂlﬂl‘: father used to suggest him to go for

further but he knew the financial
condition and how tough it is afford the

further study. Therefore, he had the only

:'t:lnhniﬂnn to find a job ‘and support his
y-

One day he learnt about the Safe Educate

Learning Centre by the help of his friend

which runs the Documentation Assistant

course under Logistic urin t,h'n:

process of counselling he l:im- to

that, the training program is mplebﬂy
free and funded by Harvana Skill
Development Mission, Government of
Haryana. He filled-up the admission form
and started coming to training classes.

for my family, | tried but failed. Six !
Months ago | was wondering and-
struggling about my career with @
multiple rejections. The training
programs run by HSDM & its training
partner are truly helpful to the rural
youth like me to find a career through
the Skill treasure. The skills which 1
learnt durlng the tralning was very
helpful in cracking the interview and
getplaced.”

e

Junique LEARNING EXPERIENCE | I

Vikas enrolled in Documentation
Assistantprogram under SURYA scheme
conducted by M/S Safe Educate Learning
Centre established in Santali. During the
1st week of training he witnessed some of
the previous batch students were hired by
various logistic companies that
encouraged him to learn the skill with
sincerity. He learnt about various skills set
under logistic and supply chain
management under domain skills. The
English language skills, IT Skills and
personality development classes guided
him to develop the key competenciesin him
as Industry requisites and prepare him for
the future successful career.

l NEW SKILLS TO KICK-START MY CAREER [.

After completion of this training, Vikas
faced the 1st interview with M/S Rivigo
Logistics Pvt Lid based in Gururgram. He
convinced the employer by his skills he
learnt during the training and received
offer letter. Now he is drawing salary @
Rupees 16,126 per month excluding other
benefits like PF and ESIC. Now he
contributing some part of his to his mother
and she is overjoyed with the success of her
son.
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l&fnrn training, she wasn't woﬂ:ing-

though she al
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is not only earning her livelihood but has
offered employment opportunities to
others in the socie She is not only a good
financial support to a family but ahn a
motivator and role model for several others

‘inthesociety.

“My name is Renu and am running my
own beauty salon at Fatehabad after
undergoing skill training in beauty and
wellness sector under HSDM scheme. |
am thankful to HSDM for providing
training which provided me such
wonderful platform to start my own
business in the area of interest to me.
This initiative of Government gives an
opportunity to poor and unemployed
youth to prove their expertise in
relevant field. | am also thankful to Dev
Institute for giving the youth a great
chance to build their bright future”

-

Junique LEARNING EXPERIENCE | [

After training, she has not only improved
her domain skill set but also developed
overall confidence and art of
communication to a large extent. She is
living her life independently. In training,
the most important skills she learned were
related to the core domain. According to
her, she always dreamt of starting her own
business but doesn't have proper guidance
and confidence to do so. However, after
attaining training she not only learnt
domain specific skills but also customer
interaction and several other things which
ultimately motivated her to start a beauty
salon.

I NEW SKILLS TO KICK-START MY CAREER |[JJj}

She is happily going with her salon and has
even created employment opportunities
for othersin her neighborhood.




TESTIMONIAL

BACKGROUND
Failure is only for a short period, but serves
as a stepping stone to success.” This is the
story of young Pradeep who was a fruit

seller and did not have much to look

forward to. Though he worked very hard at
the fruitstall, buthe was not happy insight.

“This training exceeded my
expectations and made me potent and
brushed up my skills for a new position
in the society. The training | underwent
made my life easy, enjoyable and !
ultimately very rewarding. | thoroughly |
recommend these skill trainings to i
anyone looking for a new challenge in
theirlife...Thanks HSDM"”-Pradeep

- - - - -

JluniQuE LEARNING EXPERIENCE | [N

Thinking of what to opt next, he came to
know about skill India mission via T.V
advertisement and he enrolled himself
under Textile Sector course run by B-able as
atraining partner of HSDM.

[l NEW SKILLS TO KICK-START MY CAREER |[JJ}

Today he is successfully placed at AB
Handlooms through a placements drive
organized by the training provider
especially for enrolled candidate under
Surya Scheme.




BACKGROUND

Before training, she wasn't working
anywhere though she always has an intent
to work. She has 4 family members
including her. Her father is in a private job
and is the only source of income in family.
With Chesta being a new earner in a family,
they feel very proud and happy. She is not
only a good financial supporttoa family but
also a8 motivator and rele model for her
othersiblings.

, , Esssssssssss==

“My name is Chestaand amworkingasa
CSA at Reliance Trends, Ambala City. |
am thankful to HSDM for providing
trainingwhich provided me such
wonderful platform to build my career
in a right direction at a right time, This
initiative of Government gives an
opportunity to poor and unemployed
youth to prove their expertise in
relevant field. | am also thankful to ICA
for giving the youth a great chance to
build their bright future.”

-

Ruriaue Learning experience | I

After training, she has improved her skillset
in terms of overall confidence,
communication to a largeextent. She is
living her life independently. In training,
the most impaortant skills she learned were
communication skills and computer skills.
According to her, she was not good in
computer earlier and after training she is
very fluent in computer skills. Soft skills
training helped her crack her interview and
gotthefirstjob.

[l NEW SKILLS TO KICK-START MY CAREER [[J]

She was selected during a Rojgar Mela
organized by Haryana Skill Development
Mission and training partner and is going
happy with Reliance Trends company.
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Name: Dahlia Sharma
District: Ambala
Training Job role: Field Technician Computing &
Peripherals

Current Placement Company: Sidhi Vinayak Institute of
Professional Education

Date of Joining: 25/09/2018

Current Salary: Rupees 25,000/- per month

Name: Aarti Hothla

Address: Hisar Haryana

Training Job role: Pedicurist and Manicurist
Current Placement Company: Jyoti Beauty Parlour,
Hisar

Date of Joining: 08/10/2018

Salary: Rupees 9,000/- per month

Name: Akanksha

District: Panchkula

Training Job role: Data Entry Operator

Current Placement Company: Elante Mall, Chandigarh
Date of Joining: 8/10/2018

Current Salary: Rupees 13,500/- per month




Center of Excellence Alumni
A Few Success Stories

Education B.Com., Hemwati Nandan Bahuguna Garhwal University
Program + GMTP Business Management

Designation & Trainee

Organization :  Indorama Synthetics India Ltd.

Package  : 2.401PA

Rahul Malhotra

Fducation ¢ B-tech, MDU Rohtak Bahuguna Garhwal University
PI’Ogram + GMTP - Healthcare Administration
Designation 2 Executive

Organization: Fortis Healthcare
Package  :240LPA

Sunil Kumar

Education BBA , Poornima University
Program GMTP +vent Management
Designation ¢ Executive

Organization Lagshya Live Experiences
Package 2.16 LPA

Shriya Mendiratta




Center of Excellence Alumni
A Few Success Stories

Educa’[ion « B-Tech,, Jawaharlal Nehru Technological University Kakinada
Program + GMTP - Event Management
Designation 2 Executive

Organization « Enthuse Answers Communications Pvt. Ltd.
Package 2 2761p

Pokuri V S Kowsik

Education
Program
Designation
Organization
Package

Bisma Rais

+ B-com ., University of Delhi .

GMTP - Event Management

Executive
ThinkXQ
2.40 LPA

Nidhi Sharma

Education + B-Com., University of Delhi

Program « GMTP - Business Management

Designation : Associate
Organization: People Strong HR Services Pvt. Ltd.
Package  :331LpA
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Name: Madan lal

District: Mahendergarh,

Training Job role: Documentation Assistant

Current Placement Company: Rovigo logistics Pvt Ltd,
Gurugram.

Date of Joining: 20/08/2018

Current Salary: Rupees 15, 700/- Per month

Name: Monu Nagar
District: Rohtak
JoB Role: Retail Trainee Associate

Current Placement company: Lio Technologies
Date of joining: 10/12/2018
Current Salary: Rupees 16,000/- per month

Name: Rahul

District: Nuh

Job Role: Backhoe Loader Operator

Current Placement Company: HDFC Bank Ltd.
Date of Joining: 21/09/2018

Current Salary: Rupees 13,500/- per month

Name: ROHIT KUMAR

District: Yamunanagar

Job Role: Customer Care Executive

Current Placement Company: Central Cooperative
Bank Limited

Date of Joining: 25/06/2018

Salary: Rupees 10,000/- Per month




Industry Collaboration

The Government of Haryana in its endeavor to promote employability and entrepreneurship
of its youth has creating and continues to establish World class skill infrastructure in the State.
It is the State’s endeavor to put Haryana as a Skill Capital of the Country in next four years.
The Skill Mission was thus launched with a view to boost productivity, growth and reaping the
demographic dividend in a country where over 60% of the people are under 35 years old. The
basic premise of the Skill Development Mission is to provide job ready skilled human resources
to the Industry. Considering the fact HSDM organized various Industry collaboration meeting
at various location of Haryana.

Date of
SN Meeting Venue Name of the Industry
HSDM, NMS Enterprises, Prash Enterprises, AGR
1| 18/09/2018 Panchkula Talent Consulting LLP, CSC - SPV., Telecom SSC
Tl Suzuki India, Mitsubishi, Mothersons Pvt Itd,
2 19/09/2018 ' Orient Fashion, Trident Hotels, Escorts,
Gururgram .
Maruti, Hero Motors, |BM, Samsung
3 | 21/09/2018 HSDM, DCM Textiles, GBTL Ltd, NITMA & Textile SSC
Panchkula
Hindusthan Pumps, SBI Life Insurance,
4 16/10/2018 ITI, Karnal KAIMA, HSIIDC Industry Association, Liberty
Shoes, Kalpana Chawla.
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Our Industrial/Institutional Partner




IT Desk

Saksham Yuva Portal

HSDM has developed a digital cloud based web platform, Saksham Web Portal, which will empower
the Youths of Haryana and help them explore the "right" courses of their choice, as per their skill
sets and the requirements and as per the location preference as well. The HSDM Saksham Portal
would also connect to the other Web portals and Digital Services like HSDM Naukri Portal, Mentor-
Mentee Connect Portal, HSDM Darpan- Dashboard, which has been designed by HSDM Team.

sactors Undor Saksham

Empowering Youth
With Skill Training
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Saksham Darpan - Dashboard

Information at a Click
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Avallable Courses

HSDM 19T Mentor Mentee Connect Portal

Mentoring is a form of life-long learning for both the mentee and mentor. The HSDM =17T mentoring
programme matches a mentor with a more mentee from within the =17r membership Mentors can
provide support, information and advice, and share professional and personal skills and experiences.
The match is based on needs and criteria identified by the mentee.

Saarch By Secior

HSDM NAUKRI Portal

Bringing Talent Closer to Opportunities...

A cloud based web platform, HSDM Naukri, has been designed by the HSDM Team, aimed at the
growth and development of Youth of Haryana and providing maximum employment opportunities
to them by helping them gain the right skills and get placed in their desired Jobs. HSDM Naukri is a
dynamic web platform for Youth to search Job Openings and can get placed. HSDM Naukri also
provides companies to search skilled youth, and "Bringing Opportunities closer to the Talent...”
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Flip Book:

Flip book is an new innovation made by HSDM to provide crysp information related to job roles
with reference to respective schemes. Without spending much time youth can get idea about the
scheme wise details of job role, industry and its future scope on the IT platform.

O@O®
HSDM ERP P ®®

Mission has Empanelled HARTRON to develop ERP solution and the same was developed and launchedon 31st March 2019.
This will address all elements of the skill development lifecycle. ERP will have AEBAS (Aadhaar Enabled Biometric
Attendance System). The ERP solution has been developed and will have full-fledged implementation from 1st April-2019.

It has various components:

A.Training Partner Registration (Approval and Rejection)
B.Training Centre Registration (Approval and Rejection)
C.Batch Registration (Approval and Rejection)
D.Attendance (AEBAS)e.Assessment linkage etc.

Fup Books




( Mid-Year Review

A day long Mid Year review was organized on 31st October 2018 at Kisan Bhawan,
Sector 14, Panchkula. This meeting was Chaired by Shri Raj Nehru, MD-HSDM and
all the State, District and Zonal level resources participated in the meeting.
Shri Raj Nehru congratulated the team for the hard work and dedication shown during the
last 6 months. He appreciated the Department heads of all the Schemes, Monitoring,
Placement, Finance, IT & PMU for their restless efforts to make the skill development initiative
implemented successfully in the State. All the Department heads presented key achievements
along with the key milestones, what went well and what could have been better?, the areas
of improvement Vis a Vis milestones to be achieved, action plan for next 6 months with key
deliverables by defined time line, critical dependencies need to highlight, defining risk and
mitigation plan. After all the presentations the team worked on the future plan for
Quarter-3 and Quarter-4 to mitigate the financial and physical progress of the Mission.




Financial Progress

HSDM

FY 2018-19
. (till 31/03/2019)
S. No. Particular (InRs.)
1 Skill Training Cost 14,42,71,301
2 Salary & wages 95,41,061
3 World Skills Competition and World Youth Day Expenses 55,65,960
4 Computer, Equipment & Website Development 50,37,508
Office Expenses ( Water &
Electricity/Photostat/Binding/Stationery
5 items/Refreshments/Bank Charges etc. 49,34,160
Furniture & Fixtures for new Building 22,07,448
Placement Summit 4,85,276
8 Travelling 12,51,131
9 Telephone Expenses 40,791
. Total 17,33,34,636
*Unaudited ( Tentative Figures)
S. No. Particular - FY 2018-19
(till 31/03/2019)
(InRs.)
1 Skill Training Cost 10,90,84,901
Computers & Equipments and Other expenses 2,97,303
3 Salary & Wages 24,97,265
Total 11,18,79,469

*Unaudited ( Tentative Figures)




MOBILIZATION CAMP
AT INTERNATIONAL GEETA JAYANTI MAHOTSAV KURUKSHETRA-DEC 2018

Envisioned with the aim to spread awareness about Skill Development courses being started by
Government of Haryana in various fields. Haryana Skill Development Mission has proactively
organized a campaign in International Geeta Jayanti Mahotsav from 7th - 23rd December, 2018 in
Kurukshetra. The fair, every year is known to assimilate, huge populace from various regions of
the nation comprising of youth aspiring to acquire jobs in various domains. Considering the fact that huge
count of people from various districts, towns, villages shall be visiting Mahotsav,
HSDM launched an awareness campaign to guide youth and spread awareness
on various skill development courses being offered by its Training Partners around several towns
in all districts of Haryana. HSDM opened free registrations at International
Geeta Jayanti Mahotsav through which youth coming from different villages/towns can avail the skill based
free trainings in their districts at the centres closer to their homes.




New Inttiatives

(Coming Soon)
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NeW |nitiatiVGS (Coming Soon)

1.Convergence of Departments engaged in short term skilling

Convergence of Department into Mission

Larrad iy
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Presently, there are multiple skill development schemes being implemented across various Departments in Haryana.
These schemes are administered, implemented, funded and monitored distinctively, which leads to multiple issues like absence of centralize
information management, non-uniformity in scheme guidelines, diverse budget, complex delivery mechanism etc. From the student's
perspective also, it gets confusing for the individual candidate to choose and apply to different government schemes.
One of the main component of Haryana Skill Development Mission's Skills mandate is to ensure administrative and operational streamlining
of all skill development schemes. Worthy Chief Secretary to Government Haryana took a decision on the similar lines to convergence training
information of all skill development schemes under Haryana Skill Development Mission. Subsequently, Hon'ble Chief Minister, in a
meeting held on 17.10.2018, had also directed to converge all short-term skill courses under Haryana Skill Development Mission along with their budget.




2.Skill Gap Study

Manufacturing

SKILLS GAP

Hiring Skifled Workers Lyn't Easy Leading Factors In The Skills Gap
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The overall objective of the Skill Gap study is to assess the district wise skill gap both in terms of quantifiable
number of youth required to be skilled to meet the demand for skilled labor and the skills &
competency levels as per the industry demand on which the youth needs to be skilled. The study will be
leveraged by the state of Haryana to develop suitable skilling interventions for the different
districts. The details of carrying out such a district-wise skill gap study in the state of Haryana is described in
the subsequent sections. HSDM has focused on institutional Strengthening at the National and
State Levels for Planning, Delivering, and Monitoring High-quality Market Relevant Training. Hence,
Mission has proposed to call a RFP to conduct Skill Gap Study during this new financial year.

3.Empanelment of Training Partner who have Training Centre under
4 & 5 Star Category under NSDC

A proposal was approved by Worthy Chief Secretary to Governmemt Haryana-cum-President, HSDM and accordingly a RFP
was rolled out in the month of February 2019. A total 68 Training Providers have applied under this
RFP. The empanelment of these SMART accredited Training Providers will help Mission to achieve high
number of targets for its various schemes including Saksham Yuvas.




4.Udyog Mitra (A scheme for the Industry to the Industry and by the Industry)

The Mission has developed "Udyog Mitra" scheme to build synergy
between industry and youth of State. Under this scheme the objective is that apprenticeship
is integrated with the Training /Skill Development and is being offered and provided to any student
inside the industry or employer campus. The scheme incentivizes industry (employer) and candidate
(employee) to make this apprenticeship integrated model successful

UDY O MITRA PROGRAM

5.New Age Skilling (Finishing School Model)

The industry today expects youths or the entry level professionals to be skilled based on
various technologies like Internet of Things, Artificial Intelligence, Robotics,
Big Data etc. and these technologies requires specialized trainings. There are various training
institutions in and outside the country which offers blended solutions at premium prices.
The Mission will do a mapping of critical job roles and skill sets required to perform them and
will try to empanel organizations who offers these programs. The Mission will negotiate the prices and will
offer this to the youths of Haryana including students in various institutions ready to
enter into employment market. The scheme will have the option of co-pay
given that the program selected and offered would be of premium nature. Haryana Skill Development
Mission will work on the details of the project.




6.Skill Summit

To showcase the present scenario of skill ecosystem in the state of Haryana, map it against the future
trends, identify future jobs, skill requirements, a way to re-engineer the skill ecosystem a Skill
Summit is proposed. Summit will involve various industries, technologies and corporate segments from various sectors
to showcase future of jobs, need and strategy for developing capacity and capability & technology.
The Summit will also examine collaboration between Schools, Colleges, Polytechnics
Universities and Industries for skills development. In addition to this the summit will also focus on the generation,
acquisition, and adoption of knowledge (innovation and technology transfer) and the promotion
of entrepreneurship. The detailed proposal for skill summit is being prepared.

7.Mobile Application for Monitoring

Iniended benefits of the APPLICATION
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Haryana Skill Development Mission is planning to empanel tool partner to develop an application for
the monitoring of the trainings at field level. Based on the feedback received from National Skill
Development Corporation and some other skill development missions in the country HSDM is under
discussions to empanel partner for the development of the tool and implement the same
in the financial year 2019-20 for quality training and improved transparency and accountability.
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Few Glimpses on the Meetings/
Workshops attended/organised by HSDM

S.N Date Venue Purpose of the Meeting
Hotel Shivalik View Meeting of World Skills Competitions Accomplishments
1| 27th August-2018 Chandigarh Chaired by Worthy ACS
2 ) Skill Sathi in collaboration with PMKK empanelled
16th October-2018 Panchkula Partner of NSDC
3 30th October-2018 Ki;z:iizﬁan Mid Year Review of HSDM Schemes by Mission Director
Meeting with the representatives from NITI Ayog Team
. . long with W/CS-Government of Haryana to discuss on
. Secretariat, Chandigarh along Y
4 16th November-2018 eoretanda andigar the progress of Skill Development at the Aspirational
District
Meeting with all the Training Partners of HSDM engaged
in Nuh. The agenda of the meeting was to discuss on
g G m 8 8
3 [ 19th November-2019 urugram the progress review of target and placement
achievement.
Meeting with DC, Nuh on Strengthening the Skill eco-
6 | 25th Novemeber-2019 Nuh system at Nuh
7 Curusram Meeting with PMKVY training partners to review on
12th December-2019 8 target achievement and placement.
8 Tps of PMKVY at ITI Maruda, Nuh to discuss on the
17th December-2019 Nuh Target achievement
9 All the training partners under SURYA & PMKVY schemes
7th January-2019 Placement Review Meeting were invited to HSDM head office to discuss on
placement progress review and planning.
MD-HSDM chaired meeting with all TPS empanelled
der SURYA, PMKVY and Driver's Training to Discuss on
10 - un ’ &
28th January-2019 Panchkula Target achievement, Placement, Quality Standards,
Process adequate documents during submission of
] ) All the training partners under SURYA & PMKVY schemes
11| 8th February-2019 Placement Review Meeting were invited to HSDM head office to discuss on
placement progress review and planning.
Review the progress of Skill Training till 31st January
121 14th February-2019 Panchkula 2019 and to discuss further action plan on convergence
Induction workshop with all DSCs and PMs of HSDM to
build their capacity on MIS, Monitoring & Quality
13 | 15th February-2019 Panchkula assurance, Placement verification and Payment file
process.
14| 28th February-2019 Secretariat, Chandigarh Meeting with Worthy CS to discuss on the strategies on

the convergence of Departments.
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