CORRIGENDUM - 6
REQUEST FOR PROPOSAL (RFP) for Hiring of HARTRON Empanelled Consulting Agencies for
.1 Conducting Skill Gap Analysis for State of Haryana under Haryana Skill Development Mission (HSDM)

RFP No.: HSDM/RFP/SGA/006
i Tender ID: 2024_HBC_368368_1

Existing Term/ Particulars

Last Date and Time for Submission of | Last Date and Time for Submission of |

Note: In view of the queries received from the agencies during the pre-bid, all the
necessary amendments are stated below.

N\’ Also, the date of Presentation will be duely intimated to eligible bidders.

/

;f RFP; | RFP: \
‘! 25.06.2024 up to 5:00 PM. Wednesday 03.07.2024 up to 5:00 \
PM. S
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(PMU/ PMC/ PIA/ TSA/ TCS/ CTSA) for
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State of Haryana under Haryana Skill Development Mission
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2 Haryana Skill Development Mission
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Haryana Skill Development Mission,
Kaushal Bhawan, Plot no. IP-2, Sector-3
Panchkula — 134109

Email: haryanasdm@gmail.com
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; ing Skill Gap St
g for Conducting S D Stugy
for Hiring of agency. e
(II},IF;ZH! Development Mission (HSDM) e
eferred as “Client’) 1nvItes RFP from .
e ATTS hereafter referred as Agency/

S/ CTSA) 5
. ate of Haryana for the Mission. The

. . 5t s e
dance with the specifications detailed in this Requ
f‘ ¢ mav be downloaded from the

or the e-tender portal

Notice Inviting Request for Pl'opos?l
for the state of Haryana under Harya
t Mission (
PMU/ PMC/ PIA/ TSA/
Skill Gap Study in the st

The Haryana Skill Developmen
empanelled reputed agencics (
Bidder/ Bidding Agency to undertake .
Scope of work will have to be carried out 1n accor o emen
for Proposal (RFP) document. The Request for PI‘OIJ?SR 0 P
Harvana Skill Decvelopment Mission's website  https:/nadnl Otz

heeps://etenders hiry nie.in

1. Brief Background of HSDM:

Haryana Skill Development Mission ("HSDM") was registered on 4th T
Registration & Regulations of Socictics Act. 2012 to function as an autonomous orgamzatlon:
Mission established by the State Government aims to empower the vouth in the State to take part in the
cconomic and overall growth of the State and the country at large.

Mav 2015 under the Haryana
: he

The vision of the HSDM Mission is “To be a specialized agency to deliver quality Skill training gnd
professional knowledge to the youth to enhance their employability and bridge the skill Gap with a view
to meet increasing market demand for skilled manpower".

2. The Primary Objectives of HSDM:
The Mission functions as a non-profit, independent, and autonomous organization for implementation

of skill development programs in the State. The Mission has the following specific objectives:

a) Increase employability of the youth and cmpower them to take part in the economic growth of
Haryana and Country. through skill training in modern and market driven professions
professional arcas and monitoring its delivery, and thereby reducing unemployment, poverty,

and socio-ecconomic incquality.

b) To provide skill training to the students passing out from schools, school dropouts, unemployed

vouth, informal sector workers, women, and other disadvantaged groups.
¢) To mspect & monitor the quality of training imparted.

d) To map demand for skill sets in the market and formulate programs to meet such demand

through high quality skill training.
¢) Develop self-employment opportunities and entreprencurial skills for youth of Haryana.
f)  Toactas a platform for job seckers and help in getting self-cmployment.

g) To assist the State Government in formulating appropnate policy, legislation and/ or measures

to fill the skill gap and constitute task forces for this purpose.

h) To carry out or implement any other activities/ schemes which are beneficial to make the youth

of the State of Haryana employable.
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) A531st In creating an cnahhni‘, environment o attract mvestment 1 pruft-‘ii-'im”*‘l and skill
development sectors.

) To undertake the capacity building programs of various stakcholders workmg i the

professional and skill development scetor

k) To enter into any artangement/ agreement with any person. company or assoctation having

simtlar objectives,

For the above. HSDM plans to engage a HARTRON cmpanclled agencies (PMU/ PMC/ PIA/ TSA/
TCS/ CTSA) to conduct skill gap study for the forthcoming next 10 years. focusing on providing skill
gap projections majorly till 2030 1t is recognized that the skill gap 1s the interplay of industry demand.
supply through public. private & nonformal/ informal channels. labor force participation. aspiration.
and employability of both new entrant and existing but unskilled/semiskilled workforce. Therefore, the
proposed skill gap study would conduct m-depth research, analysis & inquiry into above mentioned
areas.

e The agency must have the capability to conduct skill gap study in accordance with the scope of
work and have experience of rescarch related work in government or private scctor. [n-house
organizational capability to deliver quality output.

o The firm has the responsibility to store all the data and rclevant information of project and
provide the same to HSDM on a weekly basis or as & when demanded.

e The duration of the Engagement of agency for HSDM will be for a period of 06 months from
the date of signing of the agreement. It is expected from the bidders to strictly adhere to the
timelines and complete the assignment within stipulated timelines. In casc of a delay duc to
unforescen circumstances, a 30- days cxtension may be granted by the Mission Dircctor. 1f
deemed suitable.

3. Payment Terms and Resources Deployment:

The financials arc to be calculated based on the actual quotations on the bid submitted. The calculations
shall not be done based on man month rates finalized by HARTRON for the empaneled agencies (PMU/
PMC/ PIA/ TSA/ TCS/ CTSA) but on a lumpsum basis. The invoices are to be submitted based on
completion of project milestones. Refer payment clauses section below.

Maode of Submission of Proposal: The proposals should be submitted online and consist of technical
and financial bids. Proposals should be addressed to, “Mission Director, Haryana Skill
Development Mission (HSDM), Kaushal Bhawan, Plot No [P-2, Sector-3, Panchkula - 134109,

Amendments/ Corrigendum if any shall be communicated by publishing the same on HSDM website
www.hsdm.org.in Ageney would be solely responsible for ensuring that any subsequent corrigendum/

addendum issued by the Mission is also to be downloaded/ incorporated in the documents while
preparing and submitting proposals.

The Technical Proposal must be prepared in the prescribed formats and submitted on or before last date
of sub1n15§1011 of RFP by 5:00 pm IST, along with the requisite fee. The bid submitted must be
accompanied by the Cost/Fee of Tender Document in the amount of Rs. 5,000 (Rupees Five

Thousand) only. Incomplete proposals or those received after the specified time and date or not
fulfilling the specified requirement shall not be considered.
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itati RFP
4. Schedule for Invitation of — HSDM/REP/SGA/006
Details About RFP:

Details

Sr. No. Particulars (HSDM)

, S0l Deve cnt Mission
| Name and Address of the Client  Haryana Skill Developm

[Caushal Bhawan
[P-2, Scctor-3.
Panchkula - 134109

" | - in sdm.org.in
2 Web address from where RFP hitps //ctenders b nie in- and wuww hsdm.org.1n

can be Obtamed

eI smsson

4 Technical Presentation of the Will be informed later on.
Qualified Agencies

3 Proposal Validity Period 270 Days

6 Name of the Contact Officer Joint Dircctor.

Haryana Skill Development Mission,
Kaushal Bhawan, IP-2, Sector3.
Panchkula 134109

Email ID - haryanasdm@gmail .com

Note: HSDM reserves the right to suitably amend/ modify/ change any clause of this document and
Issue a corrigendum to this cffect. Interested agencies may keep track of the corrigendum issued
that will be published on HSDM website www_hsdm ore in.

5. Request for Proposal (RFP)

Project Title: Request for Proposal (RFP) for Hiring of Agency for Conducting Skill Gap Study in the
state of Haryana under Haryana Skill Development Mission (HSDM) from HATRON empanelled
Agencics (PMU/ PMC/ PIA/ TSA/ TCS/ CTSA) for providing services to Departments or Government

Organizations.

Due/Last Date of Submission: 03.07.2024 till 5:00 PM (IST)
Dear Sir/ Madam,

The Haryana Skill Development Mission (HSDM) intends to enter into an arrangement for the provision
of services outlined in the Terms of Reference (ToR) through cvaluation process.

Any questions regarding the RFP must be sent by c-mail to the Joint Dircctor. HSDM at
haryanasdm(@gmail .com.

Technical Evaluation

The Proposal documentation furnished by the proposer shall be examined in detail to determine whether
it is substantially responsive to the requirements set forth in this document. To reach such a
determination, the Committee will examine the information supplied by the Proposer and shall evaluate
the same as per the Evaluation criteria specified in this TOR. The agencies will be asked to make a
detailed Presentation. The final awarding of the contract will be done to the agency based on the quality

SRR




of the - , -
Proposal and presentation. The cmpanelled company with the highest technical score will be
selected as T )

The following is the procedure for ev

The evaluation will
this TOR so that e

aluation:

also involve scoring cach component of the proposal as per guidelines described in
ach proposal will be assigned an overall score. The Proposcr will be required to make

a presentation on technical and operational aspects of the proposal as per the Data Sheet of this TOR.
The Proposer is requested to take note of the following:

i

il

iii.

1v.

Conditional proposals shall be summarily rejected.
The place, date and time of the Technical Presentation shall be notified separately.

Proposers are required to submit their technical proposal strictly as per the proposal format
defined in the Annexures of this document.

A Proposal shall be rejected if it does not respond to important aspects of the TOR. if it fails to

comply with the technical requirements. The technical evaluation criteria are same as given in
Annexures of this document.

The Agency will be selected based on the score achieved after the Technical Evaluation by the
Committee

Any proposal received after the stipulated date and time shall not be considered.

Yours sincerely,

Sd/-
Mission Director
Haryana Skill Development Mission
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6. Instructions to Agencies (ITA)_?_T‘iE__,__,,_-f—f—’——"“’

. Y -uctions e B
" B Geerdl DiefiiigNt = ITSJ“U , laws and any other Instruments having the | 7:-
S " means the law  other country, s they may be

or in sucl

=

Y

_ I

ons a) “Governing Law MC: k
the Client’s country,

! 1. Definitions e
| oree aw 1 :
| W in f i ime to time.
I ) -ce from time 10
| issued and in force fron |
| the implementing agency [Haryana Skll'llDG]:velo?mtcn;
“Chent” means the Y Iy with the solecte

L ::)[mion (HSDM)]| that signs the Contract for the Services

Agencey. ‘

L : 2551 ulting firm or
¢) “Agency” means a legally cstablished |3rofcss'?']a] :5:13(35 togl,fhe client
consultant or an entity or bidder that may provide the se

under the contract.

e

o = - i ctween the
d) “Contract”™ means a legally binding written agreement signed b

Client and the Agency.

ST it o

¢) “Day™ mcans a calendar day.

| 0 “Key Personnel” mcans, experts allocated to the project. ’

—

g) “Government” means the government of the Client’s State. f i
¥ . ]

1) “ITA™ mcan the Instructions to Agencies that provide the agencies with all !
i information nceded to prepare their proposals.

l : . :
i , 1) "RFP™ means the Request for Proposal to be prepared by the client for the
i | sclection of agency.

' 3
i | 1) “Services™ means the work to be performed by the sclected agency pursuant |
i to the contract.

k) “TORs™ means the Terms of Reference that explain the objectives. scope
of work, activities, and tasks to be performed; Key Personnel qualification,
experience, time commitment; payment terms and other information related to

execution of the contract and scrvices.

[) “QCBS™ means Quality Cost Based Selection p

2.1. The Client named in the Data Sheet intends to select an agency, in
accordance with the method of sclection specified in the Data Sheet |

2.2 The agencies are invited to submit a Technical Proposal as specified in the |
| | Data Sheet. for services required for the assignment named in the Data Sheet.
J ’ The proposal will be the basis for negotiating and ultimately signing the 3
contract with the selected agency. ; F
|
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3. Confligr o ———

; Conﬂict oflnterest

3.1 The —
-1 Lhe sele . . . ‘
cted agency shall not receive any remuncration in connection with

the assip i ; : ;
>SIBment except as provided in (he contract, The sclected agency and its

affiliate ngage i viti et with the |
HSDath shall not CNgage in any activitics that conflict with the interest of the
M under the contract,

32 ‘Thc ageney is required to provide professional, objective. and impartial
adwcp_ always holding the client’s interest's paramount, strictly avoiding
conflicts with other assignments or its own corporale interests and acting
without any consideration for futurc work.

3.3 The agency has an obligation to disclosc to the client any situation of actual
or potential conflict that impacts its capacity to scrve the best interest of its
clicat. Failurc to disclose such situations may lcad to the disqualification of the
ageney or the termination of its contract.

3.4 Without limitation on the gencrality of the foregoing, and unless stated
otherwise in the Data Sheet. the agency shall not be hired under the
circumstances sct forth below:

a. Conflicting assignments

Conflict among_consulting assignments: An agency (Including its key
Personnel) or any of its affiliates shall not be hired for any assignment that, by

its naturc. may conflict with another assignment of the agency for the same or
for another client.

b. Conflicting relationships

Relationship with the Client’s staff: An agency (including its Key Personnel)
that has a close business or family relationship with a professional staff of the
client, or of implementing agency who are directly or indirectly involved in
any part of (a) the preparation of the Terms of Reference for the assignment,
(b) the sclection process for the contract, or (c) the supervision of the contract.

may not be awarded a contract. unless the conflict stemming from this
relationship has been resolved in a manner acceptable to the client throughout
the selection process and the execution of the contract.

Any other types of conflicting relationships as indicated in the Data Sheet.

r ¢. Agencies not to benefit

from
discounts etc.

commissions,

The agencies shall not except for their own benefit any trade commission.
discount. or similar payment in connection with activitics pursuant to this
contract or to the services or in the discharge of their obligations hereunder,
and the agencies shall use their best efforts to ensure that any of the personnel
and agents, or either of them, similarly shall not receive any such additional
remuncration.
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Jctions towards award of contract and iy

4. Corrupt and

Fraudulent Practices

I 4.1 1t should be kept i nund that all

Limplementation on the ground must be | i
" | p A0CNCICS AS!
on e hest standard of ethics: Similarly, ageneies

ir. consistent. transparent. and baseqd
octated i the procurement
highest standard of cthics

; :  expecete erve the
C & consultancy, are expeeted to obse .
R . i suance to above:

|
”

N cey O ]“
during procarement and execution of contracts Inpt

1
|
' rejected. i it determmes that the agency,

J
r
!

[ 4.2 Proposal for anard mav e
. ' ' e aeents. kev personnel have
Crecommended for award, andior its employees, agents. key pe d

=

‘ A : ' : contract m
| engaged m cor rupt o fraudulent practices m competing for the ¢
| engay

[ question
|

: ; . ; «cancelle ull orn
L 4.3 Portion of the funds allocated to a contract may be cancelled. in fi 4

x . . A o sre eneaced b
part bt s determmed that corrupt or fraudulent practices were engagea by

1eageney and/or its emplovees. agents, key personnel for getting the contract !

|

[
ordurmg the execution of a contracl _ |
4.4 Chent will rejeet the proposal and may forfait the Performance Guarantec,
thitis determined that the ageney has engagced in corrupt & fraudulent practices |
In competing for, or. in exccuting the contract(s)

4.5 Anagency may be declared as inchigible. cither indefinitely or for a stated |
period, to be awarded a contract. if it at any tume. determines that the firm has i
been engaged in corrupt or fraudulent practices in competing for or |
executing the contract. To above provision, the terms, "Corrupt Practice” and )
"Fraudulent Practice”. mean following:

"Corrupt Practice" means offering, giving. recciving. or soliciting anvthing
of value to influence the action of HSDM’s official(s) in the procurcment
process or m the contract execution: and

"Fraudulent Practice" means a misrepresentation of facts to mfluence a = |
procurement process or the execution of a contract and includes collusive |
practices among agencics (prior to or after proposal submission) designed to | |
cstablish bid/ proposal prices at artificial. non-competitive levels and to

deprive the client of the bencfits of free and open competition

3. Qualification to the | Proposal may be submitted in accordance with the following category of firms

bid/ submitting proposal | only:

Sole Firm: The Sole Firm will be responsible for implementation of end-to- |
end scope of work given in this tender. / Only sole firms are allowed to
participate in bidding process. Sub-letting will be strictly not allowed in am

form/ manner.

. 6. Resolution of Disputes | 6.1 If any dispute arises between the parties hereto during the subsistence or

L only.

thereafter. in connection with the validity, interpretation, implementation or
alleged material breach of anv provision of the contract or regarding a |
question, including the questions as to whether the termination of the contract
agreement by one party hercto has been legitimate, both parties hercto shall
endeavour to settle such dispute amicably.

S i

6.2 Any dispute which is not resolved amicably within 30 davs from the date
of last written communication from cither Party shall be referred to the
Admiistrative Secretary, Youth Empowerment & Entrepreneurship (YEE)
Department. Government of Haryana, who shall appoint an independent sole
arbitrator in accordance with the provisions of the Arbitration and Conciliation
Act, 1996 ("Arbitration Act"). The place of Arbitration shall be at Chandigarh

(N
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5 6.3 .\ol\uthsmndmg any other Court or Courts having jurisdiction to decide
the question(s) forming the subject matter of the reference. any/all actions and
proceeding arising out of or relative to the CONTRACT shall lic only in the
Principal Court of Competent Cinal Junisdiction at Panchkula only and no other
court shall have the junsdiction and onlv the said (r_:urt(;.j shall have

Funsdiction to entertan and trv any such action(s) and/or
exclusion of all other Courts

proceeding(s) to the

f | 6.4 The CONTRACT shall be governed by the faws of the Union of India

r—— e

7 Force Majeure

7.1 The selected agencey shall not be hable for forfenture of nts Performance
Guarantee. Penalty, or Termmation for default if and to the extent ats defas in
performance or other farlure to perform ats obhigations under the contract s the
- result of an event of Force Majeure

I~

' 7.2 "Force Majeure” shall mean any ¢vent or circumstance or combination
of ¢vents or circumstances bevond the control of sclected agency that is not
foresceable. 1s unavordable. and its ongm 1s not duc to the neghgence or lack

| of carc on the part of the sclected ageney. Such events may include, but not

| limited to. war, riots. civil disorder, carthquake. fire. explosion. storm. flood.
epidemic. or other extreme adverse weather conditions, strikes. lockouts or
other industrial action (cxcept where such strikes, lockouts or other industrial

: action are within the power of the Party invoking Force Majeurc to prevent),

i j confiscation or any other action by Government agencics

B ="

o e RO

E
|
|

7 7.3 If a Force Majeure situation ariscs, the selected agency shall promptly
! i notify the HSDM in writing of such conditions and cause thereof within 13
! ‘ days of occurrence of such cvent. Unless otherwise directed by HSDM. the
i 5 selected agency shall continue to perform its obligations under the contract as

{ } far as rcasonably practical.

h ’ 7.4 If the performance in whole or part or any obligation under the contract is
! | prevented or delayed by any reason of Force Majeure for a period exceeding
i 30 davs, either party at its option may terminate the contract without any
£ financial repercussion on either side.

g 7.5 In case a Force Majeure situation occurs with HSDM. the Mission may
take the case with the selected agency on a similar basis

6B. Preparation of Proposals

el e B

1. General Considerations | 1.1 In preparing the proposal. the ageney s expected to examine the RFP in

detail. Any sort of deficiencics in providing the information requested 1n the/

RFP may result in rejection of the proposal. 7

1

2. Cost of Preparation of| 2.1 The agency shall bear all costs associated with the preparation and |
Proposal submission of its proposal, and the client shall not be responsible or liable for

thosc costs. regardless of the conduct or outcome of the selection process.

2.2 The client is not bound to accept any proposal and rescrves the right to
annul the selection process at any time prior to contract award. without thereby
incurring any liability to the agency.
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H, Langnage

30 The Proposal, as well as all correspondence and flf’wl”(’]m';'l rlclzllm;,_ 10 1y,
proposal exchanged between the Apency and the ( lient. shall be Wiitlen 4\

i
ENGLISH Language only, \
| e 1 sdocuments and forms hsted in the Dagy, | ¢
|4, !\npmnvms t‘(lll\|‘ll‘i.\inu 4.1 The I‘“\l\n\'.]l shall conprise the documents and forms ¢l afa | ’i
| | ¥
the Proposal Sheet
SOty One Praposal S The ageney shall submit only one proposal - its own name, Any ‘
proposal subnntted as part of a consortium or joint VU'!“”‘J Shil“ be ;
) $ - . e e . - 3 . [
disqualificd and rejected This also precludes Ageney’s staff from i
pathempatimg as hey personnel i more than | proposal. 1
: ]
\ Ve \ ¥ 53 , IOV R I i
& Proposal \ alidicy 0.1 The Data Sheet indicates the period durmg which the Agency's Prupusal] g
mustremam vahd after the Proposal submission deadline .
0.2 Durng periodd. the ageney shall maintam its original proposal i
without any change, mchuding the availability of the key personnel, the {
3 ) I
Proposed rates, and the total price. [
;\ EXtension of Validuny The client will make its best effort 1o complete the negotiations within |
triod the proposal’s validity period. However. should the need arisc. the client! |
WAV Tequest, inwriting, all agencics who submitted their proposals prior |
to the submission deadline o extend the Proposals™ validity. {
11" the agencey agrees (o extend the validity of its proposal, it shall be done = |
without any change in (he original proposal and with the confirmation of, |
the avatlability of the experts. ]
I'he ageney has the rght to refuse to extend the vahidity of its proposal
i which casc such proposal will not be further cvaluated i
!
b Substitution of Experts at | If any of the experts become unavailable for the extended vahdity period. the |
. . - . . - . . . . |
Validity Extension ageney shall provide a written adequate justification and satisfactory evidence ;
to the client and keeping them informed together with the substitution request f
e - y— - .-—— e ——— ‘é
- ¢. Sub- Contracting The ageney shall not be entitled to sublet/ subcontract the services, neither i i
parts nor i entircty. However, survey ageney can be deployed by the !
: . g i
successful bidder to carry out the survey. The cngagement of survey ageney |
will be limited to data collection and shall  be monitored closely by the
suceessful bidder to ensure quality, |
{
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Clavificag -
| "\m(‘"dlllentcunft;g;p and 7.l.’1 hg ageney may request a clarification of any part of the RFP during the
i period indicated in the Data Sheet before the Proposals® submission deadline
Any request for clarification must be sent to the client as indicated in the Data
Sheet. Should the client deem it necessary to amend the RFP because of a i
clarification, it shall do so following the procedure deseribed below: |

7.2 Atany time before the proposal submission deadline, the client may amend i
the REP by issuing an amendment in writing or by standard clectronic means.
Any such amendment / corrigendum will be uploaded on the website of
Harvana Skill Development Mission.

7.3 1 the amendment s substantial. the client may extend the proposal | |
submission deadling to give the interested agencies reasonable time to take an | |
amendment mto account in their proposals. 1

; 8. Technical  Proposal | 8.1 Depending on the nature of the assignment. the agency is required to | |

| Format and Content submit a Full Technical Proposal (FTP), as indicated in the Data Sheet. and | |
!f using the Standard Forms provided in the RFP |
‘ |

-

ﬁ 6C. Submission, Opening and Evaluation

;’ 1. Submission of Proposal | 1.1 The ageney shall submit a signed and complete proposal comprising the
g documents and forms as mentioned in the Data Sheet

| 1.2 Any modifications. revisions. nterlincations. erasures. or overwriting
1 shall be valid only if they are signed or initialled by the person signing the
f proposal.

.3 An authorized representative of the agency shall sign the original
submission letters in the required format.

{
" hConﬁdentiality 2.1 From the time the proposals are opened to the tume the contract is awarded,
| the agency should not contact the client on any matter related to its Technical |
r and/or Financial Proposal. Information relating to the evaluation of proposals
b and award recommendations shall not be disclosed to the agencies who
i submitted the proposals or to any other party not officially concerned with the
| process. until the publication of the contract award information.

2.2 Any attempt by shortlisted agencies or anyone on behalf of the agency to
| influence improperly the client in the cvaluation of the proposals or contract
: award decisions may result in the rejection of its proposal.

2.3 Notwithstanding the above provisions. from the time of the proposals’
opening to the time of contract award publication, if an agency wishes to
contact the client on any matter related to the selection process, it should do
so only i writing at harvanasdm@gmail.com

3. Opening of Technical | 3.1 Opening of Proposals: All the proposals received till the duc date_ang‘l time
Proposal shall be opened by the Haryana Skill Development Mission (HSDM) indicated
L in the Schedule for Invitation of RFP.
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4. Evaluation of Technical
Proposal

| 3 Evaluation
|
;

1

h_\_-—‘——-__J

r—— —me s e s m e ]

4.1 The ageney is not permitied to alter or modify its proposal in any o, e,
‘ N ) ' / vy v (4 <o e h'__,’,

the proposal submission deadline. While evaluating the proposals. the ...,

will conduet the evaluation solcly based on the submitted Technicy

i

Fmancial Proposals

4.2 The chent’s evaluation committee shall cvaluate the Technical Propesy).
- ¢ of Reference. apolvine tha
based on their responsivencss to the Terms of Reference, applving the

-

: v eneet b 1¢ Data Sk
evaluation cniteria. sub-cnteria. and pomt system spectficd in the Data Shees
) el e o L .L,:* b
Each responsive proposal will be given a techmical score. A proposal shalf be
smnrtant senscte of the DED
rejected at this stage 1f it does not respond to important aspects of the RFP.

.. l. . .h S , ) o $ V - : n -f--.”-u" Mtk
The HSDM will determine whether the technical details along with documents

furmshed for services arc quoted as per requirement/ schedule/ annexures
given i this REP. The method of evaluation would be - OCBS

B {3/
£

The weightage is assigned as per requirement 1 ¢ 0% for Quality and
for Cost,

The empanelled company/ bidder with the highest score is declared the
winner and hence will be awarded the contract,

6D. Negotiations ang Award

[ < e
- | Negotiations

- 2. Notification of
Award and signing of
Contract

would be invited for

Dircctor, Harvana Skl

Two (2) Agencies who scorcs overall highest score
contract negotiation at the office of Mission
Development Mission, Panchkula.

Before expiry of the period of proposal validity, the client will notifv th

successful ageney with a fequest to sign the contract and furnish interest
Performance Security Deposit of 6.5% of the Work O

rder value. from a bank | |
Within 10 working davs of receipt of the communication. the successful = |
agency shall sign the contract and return it to the Mission Director. HSDM. |
The Performance Security Deposit shall also be submitted within 10 working
days of signing of MoU. The Performance Security Deposit from the bank
shall be equal t0 6.3% of the value of contract/ Work Order in form of Demand
Draft. in favour of “Harvana Skill Development Mission™ This PSD will be
returned after the completion of work without any interest

T ——

SA.——

6E. Termination Clauses

A A A PP DA

I. Termination by HSDM

I.1 The Haryana Skill Development Mission (HSDM) may by not less than j
L5 days written notice of termination to the agency such notice to be given!
after the occurrence of any of the events. terminate this Contract if -

1.2 The agency fails to remedy any breach hercof or anv failure in thc} -
performance of its obligations hereunder, as specified in a notice of suspension, | |

within fifteen 15 davs of receipt of such notice of suspension or within such|
further period as HSDM mav have subsequently granted in writing: or !

1.3 The agency becomes insolvent or bankrupt or enters into any agreement:; §
with its creditors for relicf of debt or take advantage of anv law for the benefit |

15
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f—

S T

{
|

|
|
|
|

| 2 Termination by Agency

: 'b'—‘“—_———_h‘—-‘_.___—-__
o debtors or woes into Trauidur |
S S mto liquidation or reeeivership w '

¢ crship whether compulsory
voluntary; or y e
L ‘lhg‘ selected ageney fails o perform (he tasks
the Mission. In such cases. the decision of v
ili\‘,L?IlC_\'l or

as per the satisfaction of

. . lission Dircetor, HSDM shall be
fimal and binding on

LS The ageney Luls to comply witly any final decision reached because of
arbitration proceedings, or

1.6 The ageney submits to HSDM a statement which has a material effect on
the nights, oblipations. or mterests of HSDM and wihiel
be false: or

the ageney knows to

LT Any document, mlormation, data. or st
s proposal. based on which it w
to be false, mcorreet, or mis|

atement submitted by the ageney in |
as considered chigible or successful. s found !
cading or

L As the result of Foree Majeure, the a
portion of the serviees for a pe

L9 Any damage caused 1o (he reputation ol the Client
mismanagement in |

geney is unable to perform a material
rod of not less than fifteen 13 davs

duc to am
andling or exceution of the activity by the agency

2.1 The agency may, by not
SKill Development Mission

less than | months written notice to the Haryana |

(HSDM). such mnotice to be given after the
oceurrence of any of the events, terminate the contract 1ft

2.2 HSDM is in material breach of its obl
has not remedied the same within 60 (
ageney may |

HSDM of the agencys notice specifying such breach: or

2.3 As the result of Force Majeure, the
portion of the services: or

igations pursuant to the contract and
sixty) days (or such longer period as the!

24 HSDM fails to comply with any final decision reached because of’
arbitration. ;
2.5 1f the Agency terminates the contr

Performance Sceurity Deposit (PSD) will be fully forfeited.

3. Confidentiality Clause

Confidentiality obligations set forth above |
disclosure is required under any law or pursuant to a dircction from any legal|
or regulatory authority or mandated by the judicial order. H

pernussion to disclose/ show information shall be taken from the HSDM.

16
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1ave subsoquently agreed in writing) following the receipt by| |

agency is unable to perform a material |

act m whole or i part, the amount of!

shall not be applicable when| |

lowever, the prior| |
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6F. Payment Clauses

The financials arc to be calculated based on the actual quol
not be done based on man month r

PIA/ TSA/ TCS/ CTSA) but on a lnmpsum basis, The mvorees

project milestones. Refer paviment clanses section below

‘ source deployment
HSDM will not direet the idders on anvthing pertaming to resource deployn |

resourees. their qualifications and arca of expertise cle.

ations on the bid submitted. The calculations sha]y ‘
ates finalized by HARTRON for the ci h

Note: Fach output will only be considered completed when the deliver

npancled agencies (PMU/ PMC/

are o be submitted based on completion of

and allocation, number of | |

ables are signed off as approved by the

| HSDM officials for all its techmical, adnimistrative, and financial aspects ]
— o R Ty i |
B Preferred Duration of Completion & 1
"hase | Description of Milestone/ Approv
$ $ s proved Output
: ; ' Approves ! Percentage of Payment released
R A e ] ,
1 | Submission of inception report (including detaled | 21 days from the issuc of Work Orderand | |
i 2] '1
| Sunvey strategy. approach. methodology, tools, and | 5% Work Order Value released |
| mitial - site Observations). Questionnaire/Intervicw |
| . i
- questionnaire should be vetted by HSDM. !
i i
| #
| (2 set of hard copies & 2 set of cditable soft copics) |
| ]
‘ ;
\ , - : -
2 | Results of 10% of the survey were done with relevant | 45 days from the issuc of Work Order and |
' scctor-wise  stakeholders, industrics, youth and | 5% Work Order Value released .
| B o e !
i government offices and education institutions scctor- {
i wisc for cach District. j
i
(2 set of hard copies & 2 set of cditable soft copics) |
]
3 Results of 70% of the survey were done with relevant | 90 days from the issuc of Work Order and | 11
n_!'
sector-wise  stakeholders, industrics, youth and | 10% Work Order Value relcased i
L |
government offices and education institutions for scctor- 'J
wise for cach District, by covering at lcast 50% of their
blocks. '
(2 sct of hard copics & 2 sct of cditable soft copics) .
P
| 0
4 Interim Report on Demand as per the scope of study | 120 days from the issue of Work Order l F
!
mentioned in the RFP. and 10% Work Order Value released
(2 set of hard copies & 2 sct of editable soft copics)
5 Draft report on Skill Gap Study, training nced and | 145 days from the issue of Work Order
aspiration analysis as per scope of study mentioned n | and 20% Work Order Value released
RFP.

17




\
Final reports on Skil] Gap Study, tramine mood =700

(2 set of hard copies & 2 set of editable soft copics

>S)

training need and | 160 days from the issue of Work Order

aspiration analysis 1
aly along witl and 20% Work Order Value relcased

recommendations o
address the Skill Gap.

(2 set of hard copies & 2 set of cditable soft copics)

Acceptance of th_;ﬂ_m"' —_—

released

Note:

1.

No timelines will be extended for completion of work. But in case of exception. the same must
be intimated beforehand to the client- HSDM in writing secking their approval However, these
extensions in timeline will also affect the disbursement of % (percentage) of payment based on

the deliverable. i.e. Payments will be made based on completion of tasks in phascs

The selected bidder must adhere to all the stages of deliverables and none of them can be

merged or clubbed together without written approval/ consent of the client - HSDM

6G. Data Sheet

I‘H (Ia\_s'hum thu issuc of Wnrl ()rdu P

(2 set of hard copies & 2 st of editable sofl copics) and the remaining 30% Work Order Value |

|

i
it

“l
Vol

I
i
{
|
[

y
=8
1
1
?

G

1. General

SI No. | Reference ~[

l. State: Haryana, India ‘

2. Name of the Client: Haryana Skill Development Mission (HSDM) u
Method of selection: The empanelled company with the highest score will be selected as T1.

3. Financial Quote to be submitted together with Technical Proposal (Tech 4): Yes

Name of the Assignment: Hiring of Agency for Conducting Skill Gap Study for state of Haryana
under Haryana Skill Development Mission (HSDM)

2. Preparation of Proposals

I. | This RFP has been issucd in the English language.
Proposals shall be submitted in English language only.
All correspondence exchange shall be in English language only.

2. | Proposals must remain valid for 270 calendar days after the proposal submission deadline.

3. | Shortlisted Agencies may in no way engage with the Key Personnel as proposed by the other Non-
shorthisted Agency.

4. | Currency of Financial Proposal: INR only
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e e

3. Submission, Op

T A

“[_).(_)éalncnt(s) Cheeklist:

| ‘0pos Tee
m 111 is for Technical proposal and Tc

ortal:

A|mli()ll s T

ening and Eval

I IV for Financial Proposal.

and submitted with HSDM.

hiIm://(si,a.'micrs.hry.nic.in and

Two Lakh Rupees) using a sccure

I. | Key Submissions /

The Proposal shall comprise the following:

Tech Forms I to Tech For

i s preseribed formats
The proposal must be prepared in the prescribed forme
- p

The Bidders can download the tender documents from the

the HSDM website 1.¢., https://hsdm.org.in

ki) 4 - N — ~ ) 0

The Bidders must pay the EMD fees online of Rs 20.()0(]' ( e

clectronic pavment gateway available in the Haryana E-Tender portal.
2. | Evaluation of Technical proposal

Technical Proposal Evaluation Criteria

SI
No.

Evaluation Criteria

Max.
Marks

Agency’s Profile — 50 Marks

The agency should have experience of working in assignments of
Market Demand  Studies/ Market Research/  Skill Gap
Analyses/Study, Survey and Impact assessments comprising
primary survey studies in at lcast one state or for central govt or for
private sector in the last 10 years.

* 7 marks for each completed/ ongoing assignment of Rs. 50 Lacs or
above (max 3 projects).

(V)
th

Average Annual Turnover of the agency in the last 3 Financial Years
i.e.(2020-21. 2021 -22, 2022- 23)

INR 25 Cr. > 50 Cr. = 2.5 marks
INR 50 Cr.> 75 Cr. = 3

INR 75 Cr. > 100 Cr.
INR 100 Cr > = 10 marks

.0 marks

7.5 marks

Il

(CA certified certificate to be furnished for the sane)

Experience of Advisory PMU/ PMC/ PIA/ TSA/ CTSA Consulting
advisory 1n Skill Development/ Vocational Education and Training
in Centre/ State with State Government /Central Government of
minimum value of INR 2 crore.

* Each project of 05 marks will be awarded up to the cap of 5
projects.

T AR

Technical Presentation — 30 marks

Technical  Presentation  (Project Understanding,  Approach,
Methodology. Monthly key tasks/Timeline, Communication
strategy, Innovation for implementing the Assignment)

30

Total

100

A
)




2 Naie ety

L8]

Peualty:

In the event

of the sel¢ :
shall : Sclected bidder £y .
<l apply: de failing to submi deliverable on time, the following penaltics

L2

-1 For delays up to 7

aAs from (he
of'[hc respec 1 the

tive deli asreed-upon submission date, a penalty of 10% of the value
C (g 1\ L‘|'Hh]c \h"' B

Il be [y 1ed

w2
(8]

For delays exeeeding 7 dave ‘
P)Clmll_\' of 20 L7 davs but up to 15 davs from the agreed-upon submission date. a

] .
0 UI Yoy . o § SiFca
the value ol the respective dehiverable shall be levied

(7o)

.
3 Inthe event of del

shall be ceins exeeeding 15 days from the agreed-upon submission date, no payment |
SRbe made for the respective delivorable i

3410 ' i ‘

o 3 DCINE s levied for l | |

l] Illlbl_\ e IL-\flL,d for ihore thar 3 milestones. extra 10%, |)g|1.‘|ll_\ of the total project cost|
Wil be imposed.

3.5

Its 'mportant to note that any delay in the submission of the first deliverable shall not
\l11.|10111;111g‘;11l)' grant an extension for subscquent dehiverables Each dehverable is subject to
ts own timeline and deadlines as speeified in the project timeline

-2
[

If the ageney uses (he brand/name of the client for any other commercial purpose without its
permussion, agencey will be liable to pay the penaltics imposed by the client’w, 20% of total
project cost.

(¥
~J

If anv duc deliverables during the quarter arc not submitted/completed as per work schedule,
the ageney shall be liable to pay penaltics as imposed by the client. The submission of partial
unsatisfactory deliverables shall not be considered for pavment

2
o

If the deliverables arc not acceptable to the client, and defects are not rectitied to the
satisfaction of the client, the agency shall be liable for penalties imposed by the client and
the PSD may also be forfeited.

In any of above case, total penalty amount shall not exceed the amount paid by the client to the
agency under this contract. Whereas the PSD can be forfeited over and above the pavment released
by the client.

Limited Liability:
Liability of the Consultant -"Under no circumstances shall the liability of the Consultant if any.
exceed the amount of fee received for services under this Agreement”.

"In no event shall the aggregate liability of the Consultant, its partners. directors. consultants.
employees. agents. affiliates and other personnel for damage exceed the amount of the fees that the
Consultant has recerved in connection with this Agreement”.

W

The Service provider should be permitted to retain copies of all documents and other information as
it may be required for legal or professional regulatory purposes. Further it should be permitted to use
the deliverables for its own purposes. i

Retention of Copies: The Scrvice Provider may use data, software, designs, utilitics. tools. models. |
systems and other methodologics and know-how (“Materials™) that it owns or has the right to use in
performing the services. Notwithstanding the delivery of any reports. the ageney retains all
intellectual property rights in the Materials (including any improvements or knowledge developed
while performing the services), and in any working papers compiled in connection with the services.”

Indemnification: The Service Provider shall indemnify the Client in full for any failure in
performance on account of its default or non-fulfilment of its obligations and the same is performed
by the client or any other agency engaged by the Client. In such case all the costs and expenses
incurred by the client are recoverable from the Service Provider.

Department must also indemnify the Service Provider for losses/ damages suffered:

A

2(
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Vi D orany Tl d-parh sliims Clicnt or any of its personne]
’ . ’ 't cnt or any srsonnel.
(i) Due to any fraud. misrepresentation, or omission of facts by the Cli

Performance Security Deposit (PSD)

e ——— ' R , stenders.hry.nic.in whi
Earnest Money Deposit (EMD) - Rs. 2,00,000/- (Two Lakhs Only) 0|‘1 Lf](l,:lli‘l)lci 2djli\5ted L ][]CIL:
18 refundable (\uhom mterest, if not selected If seleeted, the same ¢

performance security deposit’'s (PSD) amount

R ‘ . , . i ify the successful ageney to sign
Before expiny of the period of proposal validity. the client will notify the succe it &
the contract and furnish Performance Seccurity Deposit:

! —_— : T _— AR ency shall sign the
S Within 10 working davs of reccipt of the communication. the successful nguli)c_\ _[ Infljl o
contract and return 1t to the Mission Direetor. HSDM. The Performance Sccurity _"POS' S "t ﬂ:omE
be submutted within 10 working days of signing the contract. The Performance Sccurity Deposi !

st . Y- : vour of] !
the bank shall be cqual to 6.3% of the value of contract in form of Demand Draft, in favo

“Harvana Skill Development Mission™ or can be deposited i the account of HSDM
8.2 Forfetture of PSD:

PSD shall be forfeited in the following cascs:

When any terms and condition of the contract is breached. or

When the sclected ageney fails to commence the services or fails to provide deliverables after!
partially executing the contract / scrvices.

Apart from the above clauses. PSD can be forfeited for all clauses mentioned in previous pages of
this RFP.

8.3 No interest shall be payable by the Client to the Agency on PSD.
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7. Technical Proposal - Standard Forms
The agenetes are required to submit the information in the forms specificd below
Checklist of Required Forms:

Deseription

TECH-E - Techmeal Proposal Submission For

TECH-I Ageney's Experienee Page Limit: Max. 30 pages

Techmeal f— = e s
Proposal TECH-L - Project Understanding, Approach, Nh'”w?(ﬂ?ﬁ{pl
tasks/Timeline, Communication strategy. [nnovation 1ot

: . ' Blavning for Deliverables
l. Assignment - Work Schedule and Planning for Delis T

cmenting the

Monthly key

lL(l ll\’ % Financial Proposal
I

page No. |

N S S

i

R LR, N S S RN

e T SR e e TR BT T

S e et . =R e e L
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Form TECH-I: Technical Proposal Submission Form

. ; : J(terhe Agenc
(Duly stamped & sisned by the Authorized Representative on the letterhead of the Agency)

aemccrs

e e

To

The Mission Director.,

Harvana Skill Development Mission.
Naushal Bhawan, 1P-2, Seetor-3.
Panchkuia-134100

—

s

ST,

. the undersigned. offer to do conduct Skill gap study for State of Harvana under Haryana Skill
D\\\-\pl}\:ll Mission, Government of Harvana in accordance with your Request for Proposal dated
14.03.2024. We are hereby submitting our proposal. which includes Technical Proposal along with
financial quote. We hereby declare that:

Q) All the mformation and statements made in this proposal arc truc and we accept that any
nusinterpretation or misrepresentation contained in this proposal may Icad to our disqualification by
the client

0} Our proposal shall be valid and remain binding upon us for the period specified in the Data

¢)  We have no conflict of interest as stated in the RFP.
d) We meet the ehgibility requirements as stated in RFP.

) In competing for (and. if the award is made to us, in exeeuting) the contract. we undertake to
observe the laws against fraud and corruption, including bribery, in force in the country of the client.

f)  Except as stated in the ITA & Data Sheet, we undertake to negotiate a contract based on the
proposed Key Personnel. We accept that the substitution of Kev Personnel for reasons other than
those stated i ITA may lead to the penalty and or termination of contract negotiations.

g) Our proposal 1s binding upon us and subject to any modifications resulting from the contract

T,

cgotiations.
We undertake. if our proposal i1s accepted and the contract is signed, to initiate the services related to
the assignment no later than the date advised by the client.

We understand that the client i1s not bound to accept any proposal that the client reccives.

ot ey pre— ne— .
‘R e R N —

Thanking You.

Yours sincerely,

For and on behalf of:

(Company Seal) (Authorized Representative and Signatory)
Signature:

Name:

Designation:

Date:

;

4
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Give a brief dege,

rel ’
€vant to the assignment

of the assignment gng tl
Consultancy, the

Iption of (e ageney ang

erthis REp
1¢ total contrag
amount paid to (he a4

anouthne of the yeee
Foreach
amount (
cney),

ntexperience of the agency that is most
assignment, the outlme should indicate the duration
tF 1t was done in a form of a joint venture or a sub-
and the ageney s role/involvement

TECH-II A Ageney's Organization
(1) Provide here
(il

a brief description of the background and organization of your company

Include organizational chart, a hst of Board of Dircclors cle.

TECH-II B: Ageney’s Relev:

ant Experience

(1) Format for furnishing ageney’s experienee - work order details for projects. Agency _”UUL[E ;‘l
to furmsh completion certificates or CA certified fee receipt certificates for supporting a |
the completed projects as per technical criteria. ) .]

. \ cf stails ‘

Sr. | Name & | Client Work Order | Start Date | End date Work  Order| Briel et - |
Copy & Completion | of project |

No. | Work Details i S Certificate scope ‘
1 |

Location | (Name, Ot }
Ress Amount {

& |

Contact no.) |

(1) CA certified Average Annual Tumnover certificates of last 3 Financial Years — (202021,
2021-22 and 2022-23).

For and on behalf of:
Signature:
Name:
Designation:
Date:

(Company Seal) (Authorized Representative and Signatory)

Supporting Documents:

i ' i ' 0jC ction
- Copy of work order and fee receipt CA certificate (in case of ongoing projects) or complet
certificate of above-mentioned projccts.

=

2




{Duly Stamipeql

I

Form TECH.)- Project Understanding, Approach & Methodology

Monthly key tasks/Timeline, Communication strategy, lnnovatiqn for
ementing the Assignment, Work Schedule, and Planning for Deliverables

& signed by e Authorized Representative o the letterhead of the Agency)

(Please refer Seope of Work (o prepare)

Project Unde

i Fstanding, Approach,
Communicyy

Mulhmlnluuy, Monthly key tasks/Timeline
O strategy, Inngyagig

n for implmnvntinu the Assignment.
Work Schedyle

and i‘l:uming for Deliverables
: Sr. No, I)vli\'('l'nhlu(s) l:\’imllh-s | :

[ - . [

! | 2 304 S | 6
N e B
L T
o T | | S
| =2 | I
| ‘r ! “
f______h—\__“___—______\___mm___%_—_f___t——_
T T
| [ |
| | !
\‘\J' "—'\J\Q\/

() List the deliverables with the breakdown for activities required to produce them and other

benchmarks such as the client’s approvals. For phased assignments, indicate the activites, deljy en
of reports, and benchmarks scparately for cach phasc.

(i1) Duration of activities shall be indicated in a form of 2 by chart.

(ii) Include a legend, if necessary, to help read the chart.

(1v) Ageney is required to do sampling indicating vouth, cmployer, industry association, training
services providers, government departments labour and skill development department, educational
mstitutions in the form of qualitative, quantitative, focus group discussions and detailed interview

forms. Covering districts and blocks of state of Haryana. Ageney should provide details of sampling
in technical proposal.

Forand on behalf of:
Signature:

Name:

Designation:

Date:

(Company Scal) (Authorized Representative and Signatory)

aisCe
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Form TECH-f * Finang;

al Proposal
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Hiring of Agency for Conducting Skill Gap Study

Term of Reference
for statc of Haryan

Development Mission (HSDM).
a. Objective of Skill Gap Study:

The key objectives that this study aims to achicve arc:

; i f ‘ required skills
District-wise assessment of the available sector-specific skills and the req

To understand skill development ccosystem and the relev

current and future industrial scenarios
e ai ; - nong the v
To identify government schemes on skill development and their awarencss among
business cntities

To identify the startup potential and self-employment opportunitics in Haryana

To assess and identify steps that can be taken to bridge the current and future skill gap.

To provide sector-wise Skill Gap Study in more than 50% blocks from cach of the respective

22 districts of Haryana
To identify the requirement of jobs in emerging sectors and areas

To cvaluate the need and impact of online training and physical training in skill development

h. Stakeholders of Skill Gap Study:

[ ]

Governmenl bodies and subsidiary bodies o Industries
State Administration e  Scctor Skill Councils
District Adminis(ration e AssScssors

Project Implementing Agencies

8. Scope of Work:
The scope of work of the study shall include but not necessarily be limited to the following:

a.

Socio-economic Profile: Detailed analysis of demographic and socio economic factors such
as population, population growth trends. population density. urbanization, overall literacy,
female literacy, healthcare indices. school education. higher/vocational education, dropout
rates, domestic product, per capita income, labour force participation, worker participation
rate, migration, primary (Agriculture and Agri allied), secondary (Industries and
manufacturing) & tertiary sector (Services) profiles of the concerncd district.

Sectoral Focus: The study should focus on analysing manpower skilling requirements both
for manufacturing and service sectors from the perspective of district level high growth sectors
such as industrialization and technology, along with localized scctors that have potential at the
district level. Study will also document about the scctor wise deficiency and demand in various
skills in the next five to seven years. Government policies of related sectors may also be
studied, specially focusing on data from Industrics and Commerce department and
Employment Department to understand thrust and growth targets for different scctors in the
state, which would translate to priority sectors from the perspective of investment in manpower
skilling as well.

Opinion of Stakeholders: Detailed interaction should be conducted with various stakeholders,
such as youth, vulnerable section of socicty, Industry bodies like FICCI, CII etc, Industry
Partners and Private Skill Training Providers, Government Departments with Skill Training
mandate and Industry Players/ Industry Associations, Department of School Education and
Higher  Education, Department of Industrics, Industry Clusters, Technical Education,

4 under Harvana Skill

ance of coursc curriculum in the

arious

21
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9. Analysis and Recommendation:

The ‘s ndat '

1¢ analysis and recommendation should include but not neeessartly, imited to following arcas
a)  Suggest suitable interventions / recommendations to address the skills gap
b)

¢)

Sector-wise gap in skills - demand vs. supply (qualitative and quantitative)

List out in demand job roles by scetor, sub-scctor including National Skills Quahification
Framework (NSQF) level at district, considering the urban, sub urban and rural bifurcations

d) Changes requircd for training as per the industry expectations with respect to infrastructure and 5
training methodology. i

¢) Need for developing or upgrading available cducational/ training infrastructure and other i
training inputs such as tools & cquipment, curriculum, teaching/ training mcthodology cte 4
keeping in mind the futuristic skills requirements both for existing skilling courses and
recommended coursces.

1 1 A 1

f)  Recommendation regarding skill development and support for the mobile/ migratory workers |
Jd

g) The study should also recommend the job roles in which training can be imparted to the special |
categorics such as Person with Disability (PwD), Transgenders, and other vulnerable groups §

h) Study should list out different mobilization imtiatives as per the respective districts so that é
participation of the youths towards the skill development schemes can be maximized f

and tabulations.
Sampling

Agencies are required to do sampling indicating vouth, employer, "llldLIS[l}' associations, training
services providers, government  departments, labour, and  skill dcvcloplm‘:nl dcpartmgnt,
educational (both Technical and Higher) department, institutions such as IT[ s. Polytechnics,
Engincering Colleges. Universitics in both Government ;md »Privat.c categorics n th’c form of
qualitative, quantitative, focus group discussions and detailed interview forms. Sampling should
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; s 1z¢ must constity
cover all the districts and blocks of the state of Haryana. rh(f 51'1:!1&[5;250;05/ industrietse;:;
representation of the population. all scctions, all relevant govt. and prive

stakcholders under the study o '
Quantitative survey should be core of the study and assess the nmgmludc on study m‘clllcat(_)rs. This
should be conducted using the structured questionnaire. The sample size for ql—m”t'“"“vc s} |
should be able o |nu\‘uIC district and state level estimates. To get a 'imr and ])lopor[!lorfm
participation of all the above-mentioned stakeholders. a broad categorisation, and‘ a sample size
(number/ umit) has been defined against cach of them. The Quantitative Survey’s sample size

should comply with the pre=defined numbers given below under the 4 categories. namely -

| BROAD SAMPLE [ DEFINITION ]

| CATEGORY SIZE '

’ (NUMBER ,
Industries [ joo0 The survey should cover minimum 1000 industries spread f j
across l-i;l]'_\rﬂnﬂ. It should also comprise of micro, small, | |
‘ medium, and large category of industrics. preferably m equal !
j distribution. This should also comprisc of scrvice-based | :
industrics, industry associations/ chambers of commerce etc ’ {
TR N { ]
;rq\'muh ‘! 3000 The youth participation shall include youth (preferably in the I q
age group of 15 to 35 years) from rural, urban. and semi urban ! f
arcas, both literate and illiterate, in all forms of gender, and | !
, students from both schools and colleges from across Haryana. i! |
| Government 3 Government  departments would include participation ofﬁj I
; Departments Departments | officials from across levels from the district offices and shall | {
l and 3 to 5| comprise of officials from Department of Labour, Higher | {
i officials from | Education, School Education, Youth Empowerment & ; I
I‘ cach of them | Entrepreneurship (Youth, Skill Training, Employment), Sports, | i
i Agriculture, Health etc. besides other prominent departments | i
;f from 22 districts of Harvana. { }
' Education 1500 The educational institutions should comprise of participation of ‘
‘ Institutes Institutions ITI’s, Polytechnics, Skill Training Institutes. Technical/ J
1

Vocational Institutes, Medical Institutes, Enginecring Colleges, |
Secondary & Senior Sccondary schools and Universities in
both Government and Private categories spread across rural,
urban, and semi urban areas across the state of Harvana.

S —

Considering the requirements, a sample size determination has been donc using a high precision
cstimate to give a good proportionate cstimate for each district, which is mentioned below. Therefore.

it is proposed to the bidder to cover the minimum % number mentioned below for each district to get
the 100% of responses for the quantitative survey.
SL. Districts Indust Nos. Youth % Nos. Govt. Nos. | Education | Nos.
[ No. ries % [ Depts. % Institutes % |
l | Ambala 4 40 4.4 220.00 5 3t0§ 4 60
B ’ Gurugram 16 160 5.9 295.00 J 5 3tos 15 225
l 3 ‘ Kurukshetra | 3 30 38 190.00 ' 5 3to3 7 103
‘ 4 ' Rohtak 19 190 4.2 ‘ 210.00 ' 5 3to5 5 75
' 5 ) Panipat 10 100 47 ] 235.00 , 5 3t05 B 30
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Ihajjar B S 17 I85.00 | 1 [ 3to§ | 6 ]

') ———— —
— 4 20 Tt
10 Panchigly T 3.7 185.00 5 | 3t05 | 4 60
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12 Fatchabs T M 5.2 265.00 R EITY S 2 30
13 v - '( . : T Y 18500 | 4 3t05 2 30

s \ dnung D - -( “ - —_— ;

) Jto3s | 2

Nagar g 4.7 235.00 5 .
T "-1'—17----— i | { 3"

lisar T —_ e, . - 1.
| 2 20 6.8 340.00 5 3105 7 103
S | Bhiwanj T — —— ’

i : 1o 43 215.00 305

16 | Kaithal 75— |

0 [ 10 42 210,00 3ws | 2 30
'T | Faridabad 330 72 360.00 305 | 105

1 Charkhi [ |70 : 3t05 | |
i 1 22 110,00 v W

19 | Sirsa 2 20 5.2 260.00 4 ; 3to5 | 4 o

20 | Mahendraga 10 [3t053 2

| 30 180,00 4

]
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rh 30

21 Mewat 1 10 4.3 215.00 4 3tos _
22 Palwal 2 20 43 215.00 4 Jto3 | 2 30

606 to

TOTAL 100% 1000 100% 5000 100% 110 i 100% ¢ 1500

15

Note: The Haryana Skill Development Mission will provide the *Authorization Letter” to the selected

agency to initiate the survey at ground level.
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